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LOCAL222CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Mike Breaugh 

MPP, Oshawa 

Mike Breaugh is the NDP caucus 
chairman and critic for 
intergovernmental affairs and 
municipal affairs. He also chairs 
the Standing Committee on the 
Legislative Assembly. His prior 
legislative responsibilities 
include revenue, housing, 
regional development, health, 
solicitor general and justice 
secretariat. He also served on the Select Committee on 
Highway Safety, was vice-chairman of the Justice 
Committee and chairman of the Procedural Affairs 
Committee. He also chairs the liaison committee 
between the New Democrats and the new government. 
His Standing Committee on the Legislative Assembly 
has tabled major reports on televising the legislature, 
reforming its rules and appointments in the public 
sector. 

Before his election in 1975, Mr. Breaugh taught 
school for 12 years while completing two university 
degrees by extension courses, became an alderman for 
the City of Oshawa and then councillor for the Region 
of Durham with extensive involvement in planning and 
development. 

He has had extensive community involvement, 
including the Canadian Legion, Branch 43; Oshawa 
Food Co-op; Oshawa Community Credit Union; and 
the Social Planning Council of Oshawa-Whitby, as well 
as being a member of the Canadian Association in 
Support of the Native Peoples andjhe Cjy^iaqXlivil 
Liberties Association. He is also an honourary member 
of the Board of Directors of Mental Health Durham and 
a member of Durham YMC A Board of Directors. 
Recently, he has been named a patron of the 
Multicultural Council of Durham Region. 

Mr. Breaugh was bom in Napanee, Ontario on 
September 13, 1942. He is married and has two 
children. 

For further information: Rosemarie Bahr 965-3700. 

Jim Wiseman 

Durham West 

Jim Wiseman is a 38-year-old 
father of four-year-old Andrea 
and Emily, two. He and 
Elizabeth live in Ajax where he 
has taught high school for eleven 
years. 

Jim is a certified referee and 
has coached volleyball and 
cross-country. His hobbies 
include jogging and canoeing. 

Jim is fighting for secure jobs, decent pensions, 
protection for homebuyers and a safe environment at 
home and on the job. 

Jim invites your support. For information or to help 
elect Jim, phone 427-4666. 

Ivan Moore 

Victoria, Haliburton 

Ivan Moore promises to fight for 
you and your family. These are 
the issues ... 

Auto Insurance; New 
Democrats are fighting to end the 
car insurance rip-off. 

Child Care; You can count on 
New Democrats to keep fighting 
for affordable childcare. 

Environment: New Democrats 
are fighting to get big business to clean up its act on 
environmental pollution. 1 

Bob Rae and the New Democrats will fight for you and 
your family at Queen’s Park. 

Ivan was raised in Mariposa Township and lives in 
Lindsay. Campaign office located at: 50 Lindsay St. S., 
Lindsay, Ont., 328-1062. 




M^LALIUHLIN PUBLIC LIBRARY 

On September 10... 
ELECT f3]7y$ 



DEMOCRATS 



Maig Wilbur 

Durham East 

Marg Wilbur, the New 
Democrat’s candidate in the 
riding of Durham East comes 
from a strong CCF/NDP 
background. Her father was the 
late NDP MP Andrew Brewin. 

Marg is active in the NDP at the 
constituency level, on the 
provincial executive and the 
federal council. 

Marg is active in her local community. Marg and her 
husband Jim and their three children live in Scugog 
Township. 

Marg was the NDP candidate in Durham-York riding 
in 1981 and 1985 but redistribution moved her home into 
Durham East. 

——.- - --- --■ 

Linda Slavin 

Peterborough 

Greetings. There are 3,000 CAW 
members living in the 
Peterborough riding. Together 
we can make the difference: 
fighting for what’s right for 
working people and their families. 

With your support I’ll fight for: 

• low cost car insurance 

• better pensions 

• getting tough with polluters 

• protecting jobs from layoffs and shutdowns 

• fairer taxes for ordinary people 

• the fast completion of Hwy. 115 

And I’ll fight AGAINST free trade. Together we can 
all win. 



Sarah Kelly 

Durham Centre 



Sarah Kelly knows how to tackle 
challenges. An experienced pilot 
and Teaching Master in aviation 
mathematics, Sarah was a 
serious contender in the 
Canadian Astronaut Program. 

A resident of Durham Centre 
since the age of three, Sarah has 
taught at Durham College and 
Seneca College where she is 
president of the Faculty Association (SECOTEMAS) 
and Steward at Local 560 Ontario Public Service 
Employees Union (OPSEU). 

Sarah will not accept second best for herself or the 
people she represents. She deserves your support on 
Sept. 10th. 


Judi Armstrong 

Northumberland 

Judi Armstrong, 36, married with 
two children, was acclaimed The 
New Democrat candidate for 
Northumberland. 

In Judi’s first campaign for 
election as MPP in 1985, she 
made such an impact that, in the 
municipal election a few months 
later, she led the pack of five 
newcomers competing for two 
vacancies on the Northumberland-Newcastle Board of 
Education and was subsequently elected Chairperson 
to the Board’s Special Education Advisory Committee. 

In Northumberland join Bill Cassells CAW Political 
Education Committee members in supporting and 
electing Judi Armstrong. 



“Its our job as New Democrats to fight 
for the interests of working families on 
Ontario” 

The Ontario New Democrats have always fought for what’s right for 
you and your family. Over the past months we’ve brought about 
changes in Ontario that make life better for us all. 

We fought for the ban on extra-billing by doctors. We forced the 
government to toughen the fines on big corporate polluters. And 
we’ve led the fight for stronger tenant protection and more affordable 
housing. 

In every case, powerful lobby groups fought against your interests 
and, all too often, the government was only too willing to listen. 

These business and industry groups say we can’t stop pollution, can’t 
have good, affordable child care, can’t have safer workplaces, can’t 
keep jobs in Ontario, and can’t stop car insurance companies from 
charging outrageous premiums. 

The new Democrats say, we can. We can end the highway robbery, 
we can save jobs, we can clean up the environment and the 
workplace, and we can have quality affordable child care. 

We can fight for all the things that are important to you. You can 
count on us to fight for what’ s right. 



BOB RAE 
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Attention B-Body Employees 


By JOHN KOVACS 
SUB Representative 

1,600 laid off B-Body employees 
started their initial UIC claim the 
10th of August 1986. Those claims 
have expired August 8, 1987. From 
August 9th to 15th, 1987, all B-Body 
employees were on lay-off. 

If you are one of those whose UIC 
claim expired August 8, you have to 
file a new UIC white short form 


application, and it is most important 
that you send back your claimant’s 
report card to Belleville when you re¬ 
ceive it. 

Please file, because if there is 
another lay-off within a year, SUB 
will pay you a 95 percent SUB for 
waiting period No. 2 with UIC. If 
you don’t file now you will loose one 
week 95 percent SUB benefit when 
you are laid off the next time. 


Editor Oshaworker 


By CHESTER LOKIETEK 
Dept. 12 Tool & Die 

'In December 1983 I injured my 
back working in the plant. While 
waiting for my workmans compensa¬ 
tion claim to be established, some¬ 
how my W.C. claim got lost in the 
•shuffle. 

I went to the Union Hall to get help 
several times, but because the acci¬ 
dent happened in 1983 it looked like a 
lost cause. 


However, Dave Tompson took an 
interest in my case and through his 
diligence and expertise I am pleased 
to say that after all these years, Dave 
has got my W.C. case finally re¬ 
solved in my favour. 

In these days when criticism of our 
officials seems to be a way of life, I 
thought a public thank you to Dave 
Tompson for a job well done 
wouldn’t be amiss. 

Thanks Dave 


SUB Report 


By JOHN KOVACS 
, SUB Representative 

As our 6,000 laid off Brothers and 
Sisters have come back from the 4 
week shut-down, the volume of calls 
are heavy and the work load is very 
demanding. 

One of the 
conditions I had 
laid out, before I 
took over the 
Presidents 
Office, was that I 
wanted to be ab¬ 
solutely positive 
that this very im¬ 
portant job is 
filled by the most 
capable in¬ 
dividual. 1 could not think of anyone 
else but the man who’s replacing me 
now, Gerry Smith. His professional¬ 
ism and dedication cannot be 
matched by anyone. One of the most 
important aspects of this job is to 
keep flawless, good written records, 
and a willingness to learn. Gerry 
Smith has it both. I never had so 
much confidence in anyone for any 
position in the past as I have in Ger¬ 
ry. This is why I do feel positive and 
confident with him looking after your 
UIC and SUB affairs. If I had not 
been convinced that the SUB job 
could be done and fulfilled, I would 
not be in the Union Hall filling in for 
the Presidents Office. 

YOUR SUB AND UIC 

It is slowly sinking into everyone 
that just because the SUB is auto¬ 
matic now, you’re only able to keep 
your SUB benefits if you filed for 
UIC and you’ve sent back your re¬ 
porting cards to Belleville on a regu¬ 
lar basis. 

Just to file a UIC claim when you 
are laid off on sick leave, to serve a 
two week waiting period is not 
enough. You have to receive your 
reporting card and you have to send 
that card back to Belleville. Your 
card has to be processed in Belle¬ 
ville. Only then you will have served 
your waiting period, and then you 
can receive benefits and further 
cards. 

The UIC and SUB structure is far 
from perfect, but it is a lot speedier, 
providing you do things right. It is 
also very important to remember 
that UIC is legislated in such a way 
that if there is a screw up, the onus is 
always on you, the claimant, to come 
forward to inquire, complain, to 
have it straightened out in a reason¬ 
able length of time. The Commission 
knows the three judges on the appeal 
court will never accept the reason 
that you didn’t know you had to do 
this or that. 

With strong Union representation 
and steady flow of written informa¬ 
tion, through our newspaper and in- 
plant pamphlets, the material is there 
for you. It is up to you to take a few 
minutes and read it. It is your 
negotiated benefits, but certain obli¬ 


gations and responsibilities rest with 
you in order for you to receive these 
maximum benefits. Please remember 
that. 

SUB DEMAND IN TORONTO 
I’m not going to get into all the 
demands and changes we are pro¬ 
posing in our Collective Agreement 
as far as the SUB negotiations are 
concerned. I want to mention a 
couple of demands we thought to be 
high priority as far as I’m concerned. 

One, that short work week benefit 
structure be changed to short hours 
and be calculated on a daily basis 
instead of the 40 available hours per 
week. There are too many games 
being played by the Company to take 
short work week benefits away from 
our membership, the latest example 
being the Truck Plant in 1987. If the 
Company can’t offer us 8 hours work 
on Tuesday, but offers 12 hours on 
Wednesday, they can take your 
short work week benefit away 
whether you choose to work or not. 
This practice has to stop. 

The other problem lies with the 
automatic SUB system and collec¬ 
tion of SUB over-payments. There 
are two different collections now and 
in one instance they send you a letter 
and two weeks later up to $200 is 
taken out from your pay cheque. 

It’s just not enough time to work or 
correct the problem, and it causes 
too much hardship on our member¬ 
ship. The Company has our demands 
and by the time you read this some 
discussions will take place. Hope¬ 
fully I can give you a satisfying re¬ 
port on these at a later date. 

CLOSING MESSAGE 
The purpose of life is not to be 
happy — but to matter to be pro¬ 
ductive, to be useful, to have it make 
a difference that you lived at all. 



UNION LABEL TRADES* SERVICES DEF*T. 
CLC 



Pensions 


By RAY FINNEY 
Pension Rep. 

A lot of people are wondering how 
Bob White is going to get the Big 
Three automakers to open the Com¬ 
pany vaults on Sept. 14th to pay for 
indexed 
pensions. 

The Com¬ 
panies are 
screaming blue 
murder about it. 
GM says giving 
indexed pen¬ 
sions to its 8,000 
retired Canadian 
workers would 
add an additional 



pensions during the concessions 
period because it was very hard to do 
that. 

But another reason the percentage 
has fallen is the companies have had 
such a high rate of return on their 
investments. 

GM Pension Fund is totally funded. 

Last year they got more in interest 
than they paid out to retirees. So 
pension costs have fallen in pro¬ 
portion of the total cost. 

The key argument will be “princi¬ 
ple.” The Companies are reluctant 
to be the first in industrial North 
America to pay for indexed pen¬ 
sions, no matter how we justify it. 


I think its a tough issue but the 
Company must be shown there is a 
sensible way that it can be handled. 

Bob White convinced his own 
Union in 1982 that Chrysler wouldn’t 
go broke if the Union took it on in a 
strike. Chrysler is now so rich it can 
afford to pay Lee Iacocca a salary 
that would embarrass Ferdinand 
Marcos. 

By the time this article is published 
the strike vote will have been taken 
and possibly the target company will 
have been announced. 

On behalf of the executive and 
myself, I would like to wish the fol¬ 
lowing retirees a long and happy 
retirement: 


$3 an hour to 

Name 

Dept. No. 

Years of Service 

Retirement Date 

wage costs. Ford and Chrysler are 

Norma P. Ballard 

15 

33.1 

March 1, 1987 

likewise having cold sweats imagin¬ 

Lois F. Carrigan 

85 

19.4 

June 1, 1987 

ing a sledgehammer hitting the Com¬ 

Henry J. Casey 

83 

28.6 

July 1, 1987 

pany piggy bank. Our Union has set 

Walter R. Colleran 

3 

26.4 

June 1, 1987 

pensions as the No. 1 priority of the 

John A. Cowan 

49C 

39.9 

June 1, 1987 

auto talks and a strike is certain if we 

Adam J. Czaplinski 

51A 

30.3 

June 1, 1987 

don’t get close to what we are de¬ 

Bernard J. Erwin 

94C 

31.6 

June 1, 1987 

manding. The way I see it, the fears 

Ladislaus Hanke 

4B 

31.5 

June 1, 1987 

about costs “are definitely exagger¬ 

Willis A. Helmuth 

44B 

25.6 

June 1, 1987 

ated.” As a percentage of payroll in 

Walter A. McLeod 

49A 

23.4 

July 1, 1987 

1979, pensions were a little over 7 

William R. Mills 

33 

30.8 

February 1, 1987 

percent, and today that percentage 

Willem G. Mulder 

48A 

23.0 

April 1, 1987 

has actually been cut in half. The 

Carin D. Peel 

44B 

13.5 

May 1, 1987 

reason is all costs have been rising 

Melvin C. Peyton 

67 

23.9 

June 1, 1987 

faster than inflation — wages, vaca¬ 

Samuel J. Pic ken 

44B 

30.4 

May 1, 1987 

tions, holidays and health costs. We 

Charles Nemeth 

53B 

31.8 

July 1, 1987 

didn’t have as good an increase in 

John P. VanderMeer 

4C 

23.7 

June 1, 1987 


Truck Plant News 


By MIKE LEVEQUE 
Committeeman 

Truck Plant management has, 
over the past one year period, suc¬ 
ceeded in reversing every single gain 
they accomplished with their retrain¬ 
ing program. 

Last year, 
prior to our shut- 
d o w n for 
changeover, the 
Company came 
up with a new 
slogan for 
change. 
Management 
and the hourly 
workers would, 
in the future, be 
“one big happy family”. Everyone 
from plant manager down through 
the long hierarchy told our people 
over and over again they would all be 
treated fairly and have an equal say 
in any area decision making. 

This was only the propaganda be¬ 
fore changeover. During the model 
change period, our Brothers and Sis¬ 
ters were called in for IV 2 weeks of 
hands on training, plus a good dose 
of the old “one big happy family 
philosophy”. These classes were 
conducted in the old Parts building, 
which in itself should have been an 
indication of things to come as we all 
know how the Company eliminated 
these Parts jobs without a thought for 
the senior employees involved. 

I talked to the majority of these 
classes during this period and the 
general feeling was, wait and see if 
this mutual trust is going to carry on 
when we return to the Truck Plant. 
They did not have long to wait. Before 
the last group had finished their clas¬ 
ses in Parts, the Company stated: 
henceforth all hourly rated 


employees would have to badge out 
at the end of their respective shifts. It 
seems there had been a divorce in the 
“big happy family” and guess who 
was going to get the shaft. 

As the No Badge Out had been in 
position since 1980 and is a nego¬ 
tiated item in the Truck Plant, all the 
elected reps distributed a pamphlet 
telling everyone not to badge out. As 
the only assembly people in the 
Truck Plant, at the time, were the 
Quality Trainers and other senior 
U.R., they received the brunt of the 
Company’s venom on the badge out 
issue. To their credit, they did not 
back down and took a firm Union 
position. By this one stupid man- 
eouver, management had ailenated 
the very people they needed on their 
side to get their plant running 
smoothly! When the Brothers and 
Sisters re-entered the plant and were 
given coffee and donuts, they were 
told the facts of life by these trainers. 
Keep your head up as “it’s the same 
old tune, but played on a different 
fiddle”. 

As the plant started on steady 
days, there were over three thousand 
bodies in a facility designed for half 
this number as we are a two shift 


operation. To the membership’s cre¬ 
dit, they were very co-operative as 
many of the present negotiated items 
were not yet in place. After two 
weeks of steady days, the night shift 
started but not before many Brothers 
and Sisters were disciplined for leav¬ 
ing the plant early and other minor 
infractions. One Q.T. man was actu¬ 
ally reprimanded for leaving 12 sec¬ 
onds early. This was at a time when 
no clocks were in operation in the en¬ 
tire plant. 

WHY? 

It is my personal belief it was mid¬ 
dle management who sabotaged the 
efforts of the corporation. They had 
already seen many of their tradi¬ 
tional powers eroded by the Truck 
Plant model agreement. This, com¬ 
bined with the rumors of cut backs 
on supervision was more than their 
egos and minds were programed to 
comprehend. Therefore, they are di¬ 
recting the supervisors on the plant 
floor to hit back in the only way they 
know. This they believe will cause 
enough hatred and confusion to 
somehow lead the Company to be¬ 
lieve they are still needed to keep the 
worker in his place. 


C FIRST CHIROPRACTIC 
CARE CENTRE 


DR. ADRIAN G. PETTYAN 

CHIROPRACTOR 


212 KING ST. W.. OSHAWA, ONTARIO LI J 2J2 
TELEPHONE: ( 416 ) 726-7915 
A MEMBER OF THE TRIDONT HEALTH CARE INC. GROUP OF COMPANIES 



Oshawa Senior Citizens Centre 


“A Step Into History” is a special 
interest health lecture being pre¬ 
sented on Thursday, September 17, 
1987 from 1:00-3:30 p.m. at the 
Oshawa Senior Citizens Centre, 43 
John Street West. 

Speaker Jack McCalpin, C. Ped., 
will speak on proper footwear, 
common foot problems and correc¬ 
tion of foot ailments. There will be a 
special slide presentation noting the 
historical changes in footwear. An 
added feature will be a shoe collec¬ 


tion from the past. Jannette Craw¬ 
ford from Walkwel Shoes will be as¬ 
sisting Jack with the program and 
there will be plenty of time to have 
your feet measured properly and to 
order winter shoes and boots. 

Refreshments will be served. This 
lecture is open to all Oshawa Seniors 
55 years and over. 

For more information phone 576- 
6712 Monday to Friday, 9:00 a.m. to 
5:00 p.m. and ask for Catherine. 


Thunk You 

We would like to express our sincere 
appreciation to all our family and 
friends, the people I work with, 
Local 222, and the Hospital for Sick 
Children for their support and sen¬ 
sitivity. When something like this 
happens, it makes us realize how 
truly precious the gift of life is. 

Bless you all. 

Don, Marie, Michael & Matthew 

Drew 
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Hour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


m 


trrn\ 


"Your key to financial progress" 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


Special Services 
for Retirees 



We can make your best years even better 


The Auto Workers Credit Union provides to Retirees several financial 
services at no charge. 

If you have your Retirement Cheque deposited directly into the Credit 
Union you are provided with the following services at no charge: 


Free Chequing 
Transfer of Funds 
Money Orders 
Traveller’s Cheques 
Photo Copies 
Bill Payments 

Come into the Auto Workers 
SPECIAL SERVICE PACKAGE 


Personalized Cheques 
Stop Payment on Cheques 
U.S. Drafts 
Autocash Card 
Duplicate Statements 
Cheque Returns 

Union and take advantage of this 



THE CREDIT UNION 

BELONGS TO YOU AND ME 


Member: Ontario Share and Deposit Insurance Corporation • Credit Union Central of Ontario 



ONE LESS WORRY - 
Credit Disability Insurance: 

a sound idea for members with outstanding loans .. . 


“With health and living costs rising rapidly, many Canadians could 
be devastated financially by unexpected illnesses or accidents ...” 
Canadian Health Insurance Facts, 1985, CLHIA 


Anticipating possibilities such 
as temporary or even permanent 
disability, is an important part of 
financial planning, yet most Can¬ 
adians have inadequate protec¬ 
tion against loss of income due 
to disability. Your credit union 
has a solution. 

There’s no need for you, or your 
family, to worry about meeting 
your loan payments if you are 
unable to work because of acci¬ 
dent or sickness. Credit Disabil¬ 
ity Insurance will make your loan 
payments if accident or sickness 
means you can’t. And that means 
one less worry for you! 

For just pennies a day, you can in¬ 
sure your loan(s) and if a disabling 


accident or sickness were to 
prevent you from working, the 
coverage will make your loan pay¬ 
ments until you are ready to return 
to work. 

You and your family needn’t worry 
ever again, about the effect a 
temporary or permanent disability 
might have on your financial obli¬ 
gations. Thanks to your credit 
union and the credit disability 
group plan we offer our members. 

If you have a credit union loan, 
be sure to ask about Credit 
Disability Insurance today! 

Credit Disability Insurance is 
underwritten by CUMIS Life 
Insurance Company. 


If You Have A Credit Union Loan 
Can You Afford to Face This Fact? 


The average 32 year old is almost seven times more likely to be ill 
or injured for ninety days or more, than to die in the following year. 

STATISTICS CANADA 1985 


It Doesn’t Take Much to Throw Your Life Out of Whack... 

Credit Disability Insurance 

can protect you from the unexpected 

Anticipating possibilities such as temporary or even permanent disability is an important 
part of financial planning, especially if you’re carrying an outstanding loan balance. Yfet, 
most Canadians have inadequate protection against loss of income due to disability. 

What About You? 

With Credit Disability Insurance from your Credit Union, you can insure your Credit 
union loan(s), for just pennies a day. Then, if things do go “out of whack”, you can rest 
easy, knowing your loan payments will be met thanks to your disability coverage. 

Ask for details at your Credit Union. 

Credit Disability Insurance is underwritten by Cumis Life Insurance Company and sponsored by 
Credit Union Insurance Services 
Brought to you by CUMIS and The Co-operators 


AUTO WOR KERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

Established April 2,1938 

FREE SERVICES 

By Marketing and 

322 King St. West, Oshawa, Ontario 

Training Committee 

William Rutherford, Chairman 

Telephone 728-5187 

AVAILABLE TO 

Gene Bergeron, Mike Leveque 
Joe Worona 

Don Nicholls, Editor 

Office Hours: MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 A M. 6 P.M. 

PENSIONERS 

Home Improvement Loans 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments •' Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 
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District 3 Report 


When Freedom Dared 


By KEITH POST 
District Committeeman 

I hereby want to thank everyone 
who voted for me for President and 
CAW Council Delegate and espe¬ 
cially those who helped me to distri¬ 
bute my leaflet. I 
congratulate 
John Sinclair for 
being re-elected 
President. Also 
Tom Hoar, who 
was re-elected to 
his Secretary- 
Treasurer posi¬ 
tion. Tom has 
been helpful to 
me in perform¬ 
ing my job as 

District. 

John Whalen was successful in 
gaining the 2nd Vice-President posi¬ 
tion on the Executive Board. 

LOCAL NEGOTIATIONS 

On July 7,8,9, we presented Local 
Management with changes and addi¬ 
tional demands your Shop Commit¬ 
tee feels are required for our 1987 
Local Agreement. They did not 
agree to anything at these meetings. 
Labour Relations did say they will be 
spending (250) million dollars on 
training in Oshawa! But have no 
money for the extension of our Paint 
Shop ^Bridge over Stevenson Road 
which they previously agreed to build 
or for our Pensioners! 

On Wednesday, July 8, 1987, they 
told us the Car Plant’s starting time 
would be changed from 7:00 a.m. to 
6:30 a.m., effective August 17, 1987 
for Plant (1)! I immediately contact¬ 
ed my replacement Don Fillmore and 
Committeemen in District 3, who ag¬ 
reed with me to notify our members 
by the following leaflet: 

July 9, 1987 

BROTHERS & SISTERS 

As you know, Local Negotiations 
started TUESDAY, JULY 7, 1987. 

On WEDNESDAY, JULY 8, 
1987, AT 11:55 A.M., Management 
informed your Bargaining Commit¬ 
tee that because Management has 
some problems on the NO BADGE 
OUT, they want you, along with 
Plant (2), to start at 6:30 a.m., AU¬ 
GUST 17, 1987. 

I have discussed this with your 
Committeemen and they agree with 
me that we have no intentions of 
starting at 6:30 a.m. However, we 


A&L Look for the 
union label 


Truck-Car 
Old Timers’ 
Hockey League 
Report 

By RON GAY 

At the time of writing this article, 
our ice time is not yet confirmed, but 
hopefully no problems will exist. Oc¬ 
tober comes early. All teams will be 
playing the week 
of October 5th to 
keep up with our 
schedule. We 
will be having a 
meeting with all 
team reps 
September 9, 
1987. 

If you have not 
been contacted 
by a league rep 
by September 9 
and you wish to play, please contact 
Eric Smith, Herb Clark, Walter El¬ 
lis, Ron Gay, Richard Jolceur. 

The league, if ice time is available, 
will be playing after work. A deposit 
of $75.00 must be paid before your 
name will be put in the draft. 

See you on the ice. 


are prepared to start at 7:30 a.m., 
with the present quitting time! 

We, in Plant (1), District 3, have 
adhered to the NO BADGE OUT 
AGREEMENT and therefore will 
not pay the price for Management’s 
inadequacies in some other area! 

We represent people who ride in 
with people who work in the Truck, 
Battery, or North Plant. I told 
Management we presently have 
people coming from Orillia, Lindsay, 
Belleville, etc., some of whom would 
have to get up at 3:00 a.m.! I have no 
intentions of agreeing to give con¬ 
cessions NOW OR IN THE 
FUTURE, so WITH YOUR SUP¬ 
PORT, I know we can REACH AN 
AGREEMENT, WITH YOUR 
APPROVAL. 

Your In-Plant Committee join me 
in wishing you and your family a well 
deserved and safe vacation. 
Fraternally, 

Keith Post, 

District Committeeman, 
District 3. 

Labour Relations has changed 
their mind for now, but I can see 
them pulling something like this 
again! Your Bargaining Committee 
therefore agreed with me to put in an 
additional demand that there be no 
change of hour of work unless by 
mutual agreement! 


THE OSHAWA 
& DISTRICT 
CREDIT COUHSELUNG 
SERVICE 



“Guiding People From 
Red To Black” 
PROFESSIONAL —FREE 
—CONFIDENTIAL 


172 King St. E., Room 106 
Oshawa, Ontario LI H 7N2 
579-1951 


By LARRY HANNAH 

When Solidarity was granted legal 
status on November 10, 1980 the 
movement had come a long way 
since the bloody riots and strike of 
1970, but many 
had paid the 
price. Thou¬ 
sands were fired, 
many jailed, 
others black¬ 
listed so they 
would have a 
difficult time 
finding employ- 
m e n t. The 
governing 
Communist 
Party under First Secretary Edward 
Gierek had completely ignored the 
promises made to the workers and 
cracked the whip! One of the strike 
leaders to be blacklisted was Lech 
Walesa. Walesa who was to become 
the leader of Solidarity and a world 
wide figure survived through the help 
of friends and the church to provide 
food and shelter for his family. What 
kind of a man was this labour leader? 


By BOB WHALEN 
Executive Board 
Member-at-Large 

Thank you to everyone in Local 
222 for your support in our recent 
Executive Board elections. Your 
overwhelming support was greatly 
appreciated. As 
everyone knows 
by now, our con¬ 
tract was settled, 
but not without a 
strike — a strike 
that never ever 
should have 
happened. Yan¬ 
kees being what 
they are, took us 
on (maybe they 
thought they 
won the war of 1812?) and made us 
walk the bricks for nine weeks. For 
what? More about this next 
Oshaworker. 


Part II 

Well, let us go back to the beginning. 

WALESA THE MAN 

Lech Walesa was bom in the small 
rural farm village of Popowo on Sep¬ 
tember 29, 1943 in the midst of the 
Second World War. His father was a 
carpenter being forced to seek 
another occupation as the small fam¬ 
ily farm could not provide enough to 
feed his family. He was bom into a 
family of five brothers and one sister. 
In 1944 the occupying German army 
placed his father in a forced labour 
camp. He died shortly after the war 
from deprivations he had endured. A 
few years after the war a brother of 
Lech’s father and his mother were 
married, and he was raised in a small 
concrete cottage in the countryside 
in central Poland. 

Lech’s formal education began at 
the age of seven in the village of Cha- 
lin. The school consisted of three 
classrooms. Lech was an average 
student but was remembered for his 
daring. 

At age fifteen he was enrolled in a 


But I would be remiss not to men¬ 
tion our Canadian National Union 
and what they did for us. Brother 
Sam Ginden and his factual savey is 
amazing. I’ll only quote one phrase 
uttered by Sam across the bargaining 
table. “You want to argue facts and 
figures, I’ve got all day. I’ll show you 
your mistakes.’’ 

Brother Bob Nickerson, in his de¬ 
termination to get a just settlement, 
even came to Oshawa to tell us the 
facts. 

Bob also fought the good fight at 
the bargaining table. 

Under the UAW umbrella, we 
could never have achieved, for our 
future retirees or our current re¬ 
tirees, what we did. We all owe Bob 
and Sam and the CAW a big vote of 
thanks. 

There is another Bob we can’t 
forget, their boss Bob White. 

THANK YOU 

As you all know or should know, 


trade school on the River Mien, in 
agriculture mechanics. Although he 
loved the work he was a bit of a rebel 
and his grades were poor, “skipping 
classes did not go over well with his 
teachers.” But Walesa was also re¬ 
membered for having a lot of guts. 

At age eighteen Lech graduated 
from trade school (this was in 1961) 
and took a job as a garage mechanic 
specialist in electrical problems. His 
workmates remembered him at the 
garage for his humour, a guy who 
liked parties, and girls. As one 
workmate put it, “smart, fast in 
work, and fast in life.” It was during 
these early years of manhood that 
Lech rediscovered the religion he 
had known during his childhood but 
later neglected. As Lech put it “one 
day I felt very cold and very tired, 
and I started looking for a place to 
rest. There was nothing around but a 
church. I entered the church and sat 
down on a bench. I immediately got 
well.” Thus his return to the church 
began and it was to play an important 
role in his life and the fight for free 
trade unions. 


there is a provincial election under 
way and anyone who listens to all of 
the candidates, all of the time, can 
still only vote for one. You only have 
one vote, please make it NDP. 

The NDP policies make more 
sense to me. Their understanding of 
the people of Ontario’s problems 
make more sense. Take some time to 
look at the issues facing this prov¬ 
ince. Look at the choice you have. 
The Liberals and Conservatives are 
backed by big business. “Hey” little 
guy, this is our chance to finally give 
big business their due, vote NDP on 
Thursday, September 10. 

Durham East — Marg Wilbur. 
Durham West — Jim Wiseman. Dur¬ 
ham Centre — Sarah Kelly. Oshawa 
— Mike Breaugh. 

Please make sure you are regis¬ 
tered on the new list of voters or on a 
certificate Form 301. Remember vot¬ 
ing is a hard fought for right of every 
free man and woman. Exercise that 
right, please vote. 


Car Plant Chairman 9 s 
Report 


Auxiliary 27 Report 


By DON THOMPSON 

NEGOTIATIONS 
With our vacation period now over 
for another year, it is back to the old 
grind and the everyday in-plant situ¬ 
ation. As everyone is aware, negoti¬ 
ations between 
the CAW and 
General Motors 
are well under 
way at the Royal 
York Hotel in 
Toronto since 
July 14th, 1987. 
Your Loc a1 
Committee has 
been busy over 
the past couple 
of months 
formulating the local demands from 
across the plants in Oshawa. We 
have met with the Company on sev¬ 
eral occasions putting these de¬ 
mands across the table. I might say, 
so far management have been good 
listeners with not too many 
responses. 

The Master Bargaining Committee 
have been meeting on a daily basis. 
All the priority demands, better pen¬ 
sions with a cost-of-living formula, 
the return of the 3% annual 
improvement factor, improvements 
in our benefits along with job and 
income security have been presented 
to the Company. Again management 
are only listening with the only re¬ 
sponse being co-operation and 


competitiveness. This can be 
expected until the strike vote has 
been taken and a target picked. 

The results of the strike vote will 
be known in the first week of Sep¬ 
tember and the target will be picked 
shortly after. Let’s hope by the time 
you are reading this the reports out of 
Toronto will be more positive. 

PLANT ONE 

GM in the USA have reduced pro¬ 
duction of the A car by fifteen jobs 
per hour. The reason for this, they 
say, is to reduce excessive inven¬ 
tories. There has been no mention of 
reducing the line speeds in Canada. 
If anything, we could possibly lose a 
week or so out of the 1988 production 
schedule down the road. 

PLANT TWO 

Plant Two is experiencing a few 
problems in moving production up, 
but this is mainly due to material 
shortages or poor quality parts. 

Management say they are pleased 
with the quality of the finished pro¬ 
duct and are determined to use only 
quality parts in the assembly of their 
cars. They expect to have the major¬ 
ity of the problems resolved very 
shortly. Let’s hope the demand for 
the new Buick keeps up, as we need 
these jobs. 

Paul Johnston, Zone 12 
Committeeman, will be replacing me 
as the Car Plant Chairman while I am 
at negotiations in Toronto. He can be 
reached in-plant at 3310 or 7072. 


By JACKIE FINN 
President 

I do hope everyone had a safe and 
happy summer. Our final meeting for 
the summer was held on Tuesday, 
June 2nd. Our members enjoyed a 
delicious pot- 
luck supper prior 
to our meeting. 
Sister Mary 
Turner, past 
President, 
installed the 
executive for the 
1987-88 year. 
They are as fol¬ 
lows: Jackie 
Finn, President: 
Betty Clark, 
Rak, Recording 
Secretary: Phyllis Munroe, Mem¬ 
bership Secretary: Marg McDougall, 
Sgt.-at-Arms: Joan Cannons, Guide: 
Bea Saramak, Barb Smith and Ruth 
Hopson, Trustees. 

Volunteers for the following 
committees are as follows: 
Entertainment — Sisters Phyllis 
Clarke, Dorothy McEachern and 
Lynn Rak. Social Committee — Sis¬ 
ters Marg Gray, Verna Parker, Mary 
Ovenden, Rose Ellis, Marion 
Taylor, Vi Brown, Phyllis Munroe, 
Marg McDougall and Joan Taylor. 
50/50 Draw— Sister Rose Ellis. Hills¬ 
dale Manor Tuck Shop — Sister 
Marg McDougall. Sunshine Fund — 


Sister Vi Pilkey. CAC — Sistdr 
Dorothy McEachern. Hope Centre 
— Sister Vi Coolidge. Our 50/50 
winner was Sister Mary Ovenden. 
Congratulations Mary! Donations 
were $300.00 to Mental Health to be 
used for summer trips and $50.00 to 
M/S Society. 

Delegates elected to go to the An¬ 
nual Auxiliary Conference to be held 
this year Sept. 25th, 26th and 27th at 
the Westbury Hotel, Toronto, due to 
the renovations taking place at this 
time at the George Burt Centre, Port 
Elgin, Ont., are Sisters Jackie Finn, 
Annabelle Cobb, Betty Clark, 
Dorothy McEachern, Phyllis Mun¬ 
roe, Vi Pilkey, K. Melnichuk, Marg 
McDougall, Lois Brown, Alice 
Boneham, Debbie Rogerson and 
Phyllis Clarke. 

At this time I would like to thank 
Sister Ruth Hopson for looking after 
the ticket distribution for the local’s 
picnic and all the sisters who volun¬ 
teered their time that week, also the 
day of the picnic I wish to thank all 
the Sisters and their families who 
helped in any way the day of the pic¬ 
nic. 

Thank you to Sister Lynn Rak who 
took my place that day. I had a wed¬ 
ding to attend so was unable to be 
there. 

See you at our meetings in Sep¬ 
tember. They are Sept. 8th and 22nd. 







DEFLATE 
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3k SISTERS 

of Newcastle 
Oshawa 
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Special friends are sometimes 
hared to come by, but Marie is lucky 
enough to have such a friend. As a 
Big Sister to 15-year-old Susan for 
five years, their relationship has 
blossomed into a strong friendship. 
“It has been such a thrill watching 
Susan grow into a wonderful young 
woman,” says Marie. “I have no re¬ 
grets about becoming a Big Sister, 
but it is a definite commitment.” 

Susan’s father died when she was 
10 and Mom and Susan began to pick 
up their lives again. Mom continued 
to provide a warm, close relation¬ 
ship, but Susan began to withdraw. 
She had difficulty making friends and 
her marks in school were failing. 
When Susan began to call in at the 
school nurse’s office for no apparent 
reason, mom recognized Susan was 
asking for something. She called Big 
Sisters. 

“Today’s world can be a confus¬ 
ing place for many young girls, ’ ’ says 
Carol Rhodes, Executive Director of 
Big Sisters of Newcastle, Oshawa 
and Whitby. “There are many 
changes in today’s society that can 
cause feelings of insecurity and 
alienation.” “The primary focus of 
Big Sisters,” she continues, “is to 
provide the friendship and support of 
a mature woman to a young girl who 
is in need of stimulation, en¬ 
couragement and perhaps a healthy, 
adult model in her life. Everyone 
needs someone whom they can trust, 
confide in and just be there for 
them.” 


This type of special contact has 
made all the difference for Susan. 
“She is a lot different now,” says her 
mother, Barbara. “She participates 
more in outside activities, her marks 
in school have improved and she has 
more direction.” 

“There is no typical Little Sister” 
says Carol. “Little Sisters come 
from all backgrounds and have diffe¬ 
rent needs.” They are girls between 
the ages of 7 and 17 and come from 
one-parent families, mother-or 
father-led, or two-parent families, 
and of any economic means. 

What Little Sisters have in com¬ 
mon is that they are usually lacking 
in self confidence and have a poor 
self esteem. As a consequence they 
may be shy and withdrawn. “Often a 
girl needs someone from the outside 
to help her make choices,” Carol 
says. “Someone she doesn’t feel 
threatened by — not necessarily a 
figure of authority, but someone who 
offers friendship and will accept her 
for who she is, not someone she 
should be or will be.” A consistent 
and caring volunteer Big Sister who 
is involved with the child for per¬ 
sonal commitment and interest 
rather than a paid service, can have 
an enormous influence on a girl’s life. 
“And,” Carol continues, “the Big 
Sister is not a threat to the mother or 
the father. Everyone can happily 
work together to see that the Little 
Sister develops to her fullest po¬ 
tential.” 

Little Sisters are often referred by 


parents, social agencies, public 
health nurses, doctors or schools. 
After careful screening, a Big and 
Little Sister are matched according 
to common interests and experi¬ 
ences. A true friendship grows 
slowly and therefore potential Big 
Sisters are asked to commit them¬ 
selves for at least a year. Staff are 
always available for guidance and 
support for the Big and Little Sister 
and her family. 

Many social and educational 
group activities are planned for all 
Big and Little Sisters such as pot 
luck suppers, car rallies and self- 
improvement workshiops. “But, the 
one-to-one relationship is stressed,” 
says Carol. “The most simple mo¬ 
ments turn out to be the most special 
— baking cookies, visiting the horses 
at a farm or just going for a walk in 
the spring rain. 

The funding for Big Sisters of 
Newcastle, Oshawa and Whitby 
comes from The United Way. 

Big Sisters are mature women of 
good character who volunteer to 
help a girl who needs her through a 
friend-to-friend relationship. That is 
why this organization is special very 
special! 

If you would be interested in be¬ 
coming a Big Sister Volunteer with 
our agency please call Big Sisters of 
Newcastle, Oshawa, Whitby. 

387 Simcoe Street South 
Oshawa, Ontario L1H 4J2 
Phone: 436-0951 


Thank You 


By JOHN KOVACS 
1st Vice President 

This is the first opportunity I have 
to communicate with you since the 
executive election results were 
finalized in late June. As you know 
our paper ceases 
publication for 
the months of 
July and August, 
and this will be 
the first issue 
since the 
elections. 

I received a tre¬ 
mendous vote of 
confidence from 
you and for that I 
am truly grate¬ 
ful. You have returned our party to 
run your Union for another three 
years and it only proves we do and 
did run your affairs to your liking and 
generally speaking you were satis¬ 
fied with our policies and our way of 
doing things. 

I would like to take this opportun¬ 
ity to congratulate John Sinclair, 
Tom Hoar, and every member of our 
Executive Board who were success¬ 
ful in this last election. Regardless of 
caucuses and in over all, the people 
you elected are dedicated to serve 
you, the membership. We are all in¬ 
dividuals with different ideas. I have 
worked with everyone, at one time 
or another, in one capacity or 
another, in the past sixteen years. I 
am convinced that the decisions we 
will make, will benefit you, the 
membership at all time. May God 
help us and guide us for this to be so. 

CONTRACT NEGOTIATION 

Your Negotiating Committee is in 
Toronto and at time of writing, talks 
and discussions are taking place 
regularly. There isn’t much settled, if 
anything, but the corporation has our 
demands and we haven’t even re¬ 
ceived an official response from 
them. 

I was informed that a strike vote 


will be taken in the near future, and 
that meeting will be held at the Civic 
Auditorium, and most likely it will be 
a Sunday. There will be one meeting 
only, including the Skilled Trades 
section of our Union. A pamphlet 
will be drafted up and it will be done 
by the Master Committee and 
sanctioned by Bob White’s office. 

It will be your in-plant represent- 
atives/District Committeemen, 
Committeemen and Alternate Com¬ 
mitteemen’s responsibility to distri¬ 
bute these pamphlets. I don’t have to 
tell you how important it is that you 
attend this Strike Vote Taking Meet¬ 
ing. 

History has proven that corpora¬ 
tions only start listening when they 
are convinced that the workers are 
strongly backing their Union 
leadership at contract negotiations. 
Please plan to attend. 

THE PRESIDENT’S OFFICE 

Since the 17th of July, I have been 
filling in for John Sinclair who has 
been away on contract negotiations 
and on some vacations. It is a chal¬ 
lenging job and with staff and some 
of the Service Representatives tak¬ 
ing vacations, it has been a very busy 
six weeks. 

Although I have a very reliable and 
capable man in Gerry Smith, who is 
replacing me, I did not divorce my¬ 
self from the SUB Representative’s 
job and I am keeping a close watch 
on things, moreover because my 
former colleague on SUB is now a 
full time Service Representative. 
The Alternate Representative Tom 
Thompson Jr. moved in to replace 
Connie and has been on it the past 
five weeks, but a few days before the 
6,000 laid off B-Body employees re¬ 
scheduled to return, Tom hurt his 
knee and he is out of work in¬ 
definitely. It is most unfortunate that 
the individual he chose to replace 
himself, has very little knowledge of 
the UIC regulations and also the 
SUB agreement. 


The final say on Benefit 
Representation replacements rests 
with Bob White’s office and we do 
have an understanding that we have 
a right to replace ourselves by our 
choice. 

I really don’t think I will be able to 
return to my full time SUB job, until 
we sign an agreement with General 
Motors, but Gerry Smith is replacing 
me full time and he is doing a 
commendable job. You can find him 
at 644-3642, my office in the plant, 
between 7:00 and 8:30 every morn¬ 
ing, or you can just place a call in for 
your SUB representative through 
your supervisor. 

You can also contact me from 8:00 
a.m. to 4:00 p.m. each day by phon¬ 
ing the Union Hall, 723-1187. You 
know I will try to help you regardless 
what your problems are. 

FUTURE PAMPHLETS 

Because of negotiations, periodi¬ 
cally there will be some information 
pamphlets distributed around your 
work place. Most of these will come 
from your Master Committee, but 
some will come from your District 
Committeeman, or Area Chairman. 

I would like to ask you to please 
always follow your Negotiating 
Committee ’ s advice, and not the poli¬ 
ticians in the plant. You elected your 
representatives and you gave them a 
mandate to negotiate your contract. 
It would be absolutely suicidal not to 
follow their advice and requests. 

There is a great possibility that the 
contract will be extended if GM is 
not picked as a target company. In 
John Clout, Chairman of the Master 
Bargaining Committee, we have one 
of the most able negotiators since 
Steve Nimigon and Gordy Lambert. 

There is no question, our Union 
will be put to the test, but if we pull 
together, and if we follow our lead¬ 
ers, at the end we will succeed and 
will achieve a just, satisfying settle¬ 
ment. 

Continued on page 7 



('anada-U.S. Auto Pact 


By WILLIAM RUTHERFORD 
Retired Union Member 

As we progress to the final count¬ 
down of contract negotiations, the 
need for a united membership be¬ 
comes more evident. The responsi¬ 
bility for that unity belongs to the 
unions leaders to have a united 
strengthened membership for the 
final run to the wire. 

This question I raise after having 
read what the economic experts are 
predicting will be in the near future 
for the auto industry. While it is not 
known what the results of the Tory 
Free Trade talks will be, it is known 
that the Auto Pact is on the table. We 
get this from the U.S. Senators who 
are kept well informed on nego¬ 
tiations, and they let their con¬ 
stituents know what’s going on. 
While the Mulroney Tories do not 
even let parliamentary members 
know what the progress of nego¬ 
tiations are, let alone the electorate. 

The U.S. Senate raises the Auto 
Pact issue as they watch Japanese 
and Korean auto companies estab¬ 
lish shell assembly operations in 
Canada as they move to enter the 
U.S. market as part of the Auto 
Trade Pact. 

The economists predict that new 
technology and international trade 
has seriously altered the operation of 
the North American auto industry. 
That over capacity is now a serious 
problem in the auto industry. 

The industry in the 1980’s has now 
turned from producing parts from 
within the corporation to out¬ 
sourcing parts. The industry openly 
states to the shareholders that there 


is extra flexibility and cost advan¬ 
tages that stems from use of non¬ 
union or foreign labour by out¬ 
sourcing. 

As reported late last year in the 
U.S. on Big Three plant closures, 
GM closed 11 plants, 6 of them as¬ 
sembly operations, still leaving 22 
North American assembly plants, 
and they predict 5 or 6 of those will 
close in the short term. It is predicted 
that with the Chrysler purchase of 
AMC that 2 or 3 of AMC’s 5 plants 
will be closed. 

It has also been stated that Ford 
with a high utilization rate of 95 per¬ 
cent of capacity last year will proba¬ 
bly run into cutback problems within 
the next 2 to 3 years. 

U.S. statistics on the auto industry 
show that the Big 3 share of the mar¬ 
ket last year fell to below 70 percent 
and the prediction is a reduction to 
close to 50 percent by the early 
1990’s. 

So far in Canada we have not had 
the major cutbacks that U.S. auto 
makers have faced. Canadian labour 
costs have been favourable with im¬ 
proved productivity performance 
and high quality. The lower Cana¬ 
dian dollar gives an added cost ad¬ 
vantage. Should the Auto Pact be 
gutted by the Tories, it could mean 
serious problems for the Canadian 
auto industry. 

Compared to our U.S. brothers 
and sisters, the Canadian industry is 
in better shape. This advantage 
should aid our negotiations. We can 
all march together to a successful 
settlement. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Skilled Trades Report 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Zone 39 

I want to take this opportunity to 
inform Skilled Trades members in 
District 12 that I have been chosen 
for the CAW Paid Educational Leave 
Program. PEL 
was won through 
collective 
bargaining by the 
commitment of 
the leadership 
and locals of our 
Union. I realize 
that by choosing 
to negotiate this 
money for PEL 
that my fellow 
members are 
paying for my participation and I ap¬ 
preciate this opportunity. The ex¬ 
perience that I have gained by replac¬ 
ing the Zone Committeeman on 
numerous occasions since my elec¬ 
tion in 1986 along with this opportun¬ 
ity to improve myself with increased 
knowledge and commitment will 
make it possible for me to better rep¬ 
resent the members in Zone 39.1 will 
give a complete report in The Osha- 
worker at the end of the Educational 
Program to let all of the members 
know how I made out. 

Tool and Die Apprentices G609’s 
Withdrawn and Stricken From Their 
Records The Memo Dated 5/6/87 
Number 850607. 

The discipline issue in the form of 
G609’s have all been withdrawn and 


stricken from the records of each of 
the Tool and Die Apprentices in¬ 
volved. If any Tool and Die Appren¬ 
tice has not been notified of the with¬ 
drawing of his or her G609 get in 
touch with me and I will see that you 
are notified in writing. 

RESOLVED GRIEVANCES 
Grievance #A-19077 Resolved on 
the basis that the grievor will be 
compensated for all lost wages due to 
the violation of his overtime rights. 

Grievance #A31001 Resolved on 
the basis that the grievor will be 
compensated for 3 hours at the rate 
of time and one half. 

Grievance #A77902 Resolved on 
the basis that the grievor will be 
compensated for 8 hours at the rate 
of time and one half. 

Grievance #A18953 Resolved on 
the basis that the grievor will be 
compensated for 8 hours at time and 
one half and 8 hours at double time. 



Look for the 
union label 
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EYE GLASSES 
CONTACT LENSES 

2 LOCATIONS 
TO SERVE YOU 


AJAX OPTICAL 
56 Harwood Av. S. 
Ajax, Ont. 

683-2888 


PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


All Vision Care Plans 

Eye Examinations 

Accepted 

Arranged 


DO IT YOURSELF? 


CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 




BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
"consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 



DURHAM MEDICAL 


The 


92 Simcoe St. N. 
Oshawa, 
sf 728-1112 


AMCXN& 

soft'n 

. - satin 

100% coverage by A.D.P. 
Blue Cross & Green Shield. 

“In Store” or “At Home” fittings 


breastform 

by OyW> 


fashions by oyvsP® 


iMiiiiiiiiiiii iiiHiiniHiiiiniiiiiiiiiiMHiii iinuniinm 

iipco 


UIC SERVE 


iiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiMiiii 


Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

iiiiimitimiiiiiiiiiiiiiiimifiiiiiiiiiiiimiiiiitiiiiiiiii 

RADIO DISPATCHED 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiimiiiiiimiiiiii 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiii 


Have you 

LOST 

YOUR CORNER GARAGE AND MECHANIC? 



Gils East End Texaco. Now self serve gas. 



Remember Robinson Motors (BP gas Station). 



Bowser Texaco. Now a milk store. 



Pawletts Shell. Now Harvey’s. 



FOUND 

ONTARIO MOTOR LEAGUE SERVICE AWARD WINNER 


GREEN & ROSS: 534 Ritson Road S. 

50 YEARS IN BUSINESS AND 8 OTHER LOCATIONS 


5 Service Bays—2 Licensed Mechanics 

14 years serving the Oshawa, Whitby, Bowmanville, Ajax, Pickering area. 




728-6221 



Bring in this ad for $5.00 off your invoice. 
Offer good till August 1987. 



EarVs 

Catering 

Jnc. 

Banquets 

Weddings 

Special 

Occasions 

S 723-6951 




571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


IN COBOURG: 


372-6535 

250 DIVISION ST. 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


CrOLDS 

GYM. 

Open 24 hrs. 
Special rate for 
Local 222 members 


Call 433-0333 

361 Marwood 



c/idmizaC OptccaC Company 



32 Bond Street East, Oshawa, just west of CAW Hall 
Deductible paid for 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


IVe make things 
very clear 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 
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Thank You 

Continued from page 5 


THE PROVINCIAL ELECTION 

On September 10th we can all go to 
the poles to choose our represent¬ 
ative and choose a government to 
run our provincial affairs for the next 
four years. As far as your Union’s 
leadership is concerned there is only 
one party which we can turn to at 
anytime for help. Help, we need 
many times to represent you, to try 
to better your life, to try to win social 
justice for every working man and 
woman we represent. That party is 
the NDP. 

I am talking to you from experi¬ 
ence. I have signed letters and 
documents from Ed Broadbent who 
even raised some of my concerns in 
the House of Commons in Ottawa, 
and likewise from the Local NDP 
Office here in Oshawa. 


Our local candidates are Mike 
Breaugh, Sarah Kelly, Marg Wilbur, 
Jim Wiseman, and Ivan Moore. If 
you reside in any one of the ridings 
where these candidates are seeking 
election, I urge you whole heartedly 
to take time out and vote and if you 
have time, go out and work on their 
behalf. 

I am thoroughly convinced that the 
New Democratic Party is the only 
party which represents the working 
people, in Ontario and in Canada as a 
whole. Your support for the NDP is 
the support for our future. Please 
vote. 

CLOSING MESSAGE 

Perseverance is a great element of 
success. If you knock long enough 
and loud enough at the gate, you are 
sure to wake up somebody. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


j CAW HOCKEY LEAGUE ] 

ATTENTION: Anybody wishing to play in the CAW Full Body 
Contact League, please fill out this form and send it to Mike 
Cannon before Friday, September 11. 

Mailing Address: Mike Cannon 

152 Taunton Road West, 

Oshawa, Ontario L1G 3T3 
Phone:579-7587-Shift 1 

I Name: _ j 

Serial No.:_Phone:__ I 

I Position Desired: _ | 

All Games to be played Sunday morning at the Oshawa Civic 
I Auditorium. 

All players must be in good standing. 

L_ i 


CAW Local 222 Retired Worker's Chapter 
Executive and Standing Committees 1987 


President — Joe McCloskey 
Vice-President — Frank Locke 
Secretary-Treasurer — John J. 
Redko 

Trustees — Doug Crandall 
(Chairman), Bill Clark, May 
Partridge 

Sgt.-At-Arms — Garnet White 


Member At Large — Dennis Tyce 
Recreation — M. Yourkevich 
(Chairman), M. Wood, C. Russell, 
D. MacDonald, G. Pilkey 
Sick & Visiting — G. White, H. 
Gannon, A. Cox 
Publicity — May Partridge 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 




Tool & Die Retirees 
Annual 

F. Foreman - 
Golf Tournament 
at 

Sunny Brae Golf Course 
Saturday, Sept 12 
10:00 a.m. 

Dinner, Golf, Prizes-$30 

Contact 

Rab Reid — 728-1910 
C. Hutcheon — 728-0136 


Notice 

CAW Local 222 Retired 
Workers Chapter 
Membership Meeting, 
Monday, September 21, 
1987 — 1:00 p.m. 

Joe McCloskey, 
Chairman, 

Retirees Chapter 


ATTENTION 

CAW 5 Pin 
Bowling League 
will start on 
Friday, 

September 11,1987 
at Oshawa Lanes 
11:00 a.m. 
for Afternoon Shift 
6:30 for Day Shift 
New Bowlers Welcomed 


The Durham Board of Education Continuing Education 
NIGHT SCHOOL Course Directory 1987-88 

Special Registration Nights—At All Night School Locations 

FALL ’87 PROGRAMS: Wednesday, September 9th from 7:00-9:00 p.m. 

Thursday, September 10th from 7:00-9:00 p.m. 

WINTER ’88 PROGRAMS: Monday, January 11th from 7:00-9:00p.m. 

Tuesday, January 12th from 7:00-9:00 p.m. 

HOW TO REGISTER 

GENERAL INTEREST COURSES 

Advance Mail-In Registrations (forms and instructions on last page of brochure) are accepted on a 
‘first-come, first-served’ basis. These must be post marked no later than: September 4th, 1987. or You may 
register in person at the school where the course of your choice will be offered on the Special Registration 
Nights noted below. 

CREDIT COURSES, WORD PROCESSING AND MICROCOMPUTER COURSES 

Register in PERSON on the Special Registration Nights listed at the school where the course is offered. 

Guidance personnel will be available to advise students registering for Credit Courses on mature credit 
evaluations and relevant information. 

EVENING CREDIT COURSES (full year and semestered) are offered at: R.S. MacLaughlin C.V.I., Oshawa and 
Ajax H.S., Ajax. 

GENERAL INTEREST COURSES are offered at 10 other Night School Locations. 

N.B.: Unless you are contacted by the night school staff, go to the school on the first night of your class. 

Do Not Call Day Schools For Night School Information 

For Any Night School Inquiries Telephone 579-1990 or 427-2165 

Call between 2:00 p.m. and 7:00 p.m. Monday to Thursday from August 17th to September 11 
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SWAP U)LUM\ 

NEXT ISSUE: SEPTEMBER 17,1987 
DEADLINES FOR NEWS AND ADS: FRIDAY, SEPT. 4,1987 AT 4:00 P.M. 


•m 


Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
des Travailleurs et Travailleuses de I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eve ready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 

TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted 

EDITOR: FRANK TAYLOR 
EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


FOR SALE 


1976 CHEVETTE, 2-DOOR, standard. 
Good condition. Now in storage. Best 
offer. Call: 579-1402 after 5 p.m. 

GOLDEN RETRIEVER puppies. $150 
each. Needles included. Call: 728-2846 

YARD SALE, Saturday, Sept. 5th. 10 
a.m.-2 p.m. Couch and chair, toys, 
skates, skis, books, clothes, bike, 502 
Labrador Drive, Oshawa 

SPRINGBOK 12' aluminum boat with 
oars and anchor. 45 h.p. Evinrude out¬ 
board motor. As new with stand. Call: 
Hampton 263-2619 

1979 BUICK LeSABRE with all the op¬ 
tions. 1987 Cavalier four-door, 
4-cylinder, PS, PB, automatic transmis¬ 
sion, many options. Call: Port Perry 
985-7656 after 4 p.m. 

CARPET. Approx. IV 2 years old. 
Beige/brown. Scotch guarded. Comes 
with upgraded underpad. Like new 
condition. $1000 when purchased. Ask¬ 
ing $450. Call: 433-0208 

NEW NIAGARA THERMO Cyclopad and 
hand vibrator. Call: 728-0829 

2 OIL BURNERS. 74 Datsun truck en¬ 
gine, transmission and rear-end. 150-ft. 
heated lines with thermostat for jet 
pump. Pet cage. Call: Whitby 668-9541 

WHITE FIBREGLASS cap for GMC half- 
ton. Call: 623-5546 


HALL CLOTHES tree, $25. Wrought iron 
planter, new, $20. 3-speed men’s bike, 
$20.1977 Ford Ltd. station wagon, $500 
as is. Call: 728-2538 

1980 24-FT. TAURUS, sleeps 8, 18-ft. 
canopy. 20-ft. deck. 12-ft. aluminum 
boat, 10 h.p. motor, extras. On water¬ 
front lot at Rice Lake. $9000. Call: 723- 
0369 

SET OF HARDWOOD trailer racks. 8' 
long, 44" wide and 4' high with 
hardware. Call: Blackstock 986-5180 

PRIVATE SALE, $179,900. Jeffery built 
raised bungalow, large greenhouse 
kitchen. 3+1 bedrooms. Labrador Drive 
(Athabasca Forest). Call: 433-8766 

MOVING. 30" ELECTRIC range, white, 
like new. Washer and dryer, in good 
condition. Rotor tiller. Snow blower. 
Link fencing, etc. Call: 728-7984 

WISHING WELL. Painted red and white, 
black roof. 36" diameter, 54" high. $85. 
Call: 725-6829 

1976 CHEV MALIBU Classic. Good con¬ 
dition. As is. $500. Call: Bowmanville 
623-7084 


9.8 MERCURY. 14' Springbok, Explorer 
trailer. $1850. 14-ft. boat. 20 Mercury, 
Console trailer. $1800. Call: 723-2072 

1986 CHEVETTE SCOOTER, 2-door, 
standard, 24,000 km., extended war¬ 
ranty. Bridesmaids dresses, 1 yellow, 
size 5;$20; Pink, size 7-8, $45; Rose, size 
9-10, $90. Call: 728-1021 

1977 EMPRESS MOTOR home, 22-ft. 
30,000 miles, sleeps 7. 4-burner stove, 
oven, 3-way fridge, furnace. Excellent 
condition. Asking $18,500. Call: 
Bowmanville 623-4279 

350 TURBO MYDROMATIC from Cam- 
aro linkage etc., $200. Headers, $80. 
6-drawer dresser, $30. Call: 576-4098 

SEARS KENMORE vacuum cleaner with 
beater bar. Excellent condition. 
(Bought central vac.) $150. Also 
Wet/Dry Shop Vac. Like new. Best offer. 
Call: 579-1402 after 5 p.m. 

COTTAGE OR RETIREMENT home. 
Lake St. Peter. Lot 200' x 200'. 2 bed¬ 
rooms, full basement, winterized, all 
conveniences. 2 minutes to own beach. 
$47,500. Call: 434-5499 

SILVERLINER HARDTOP camping 
trailer. Could easily be converted to box 
trailer. $350. Call: Ajax 683-7954 

3-BEDROOM HOUSE, 3 barns on four 
acres, north of Minden at Carnarvon. 
Show wagon. Call: 1-705-489-3136. 

1981 PONTIAC PARISIENNE 
Brougham, maroon, 4-door, tilt steer¬ 
ing, air, PS, PB, locks, windows, AM-FM, 
cruise, 160,000 km. Good condition. 
$4500 or best offer. Call: Bowmanville 
623-1680 

1981 750 HONDA, good running condi¬ 
tion. Windshield, new tires, needs right 
side pipe. $1000 as is. Call: 436-1339 


HARDTOP TENT trailer. Sleeps 6. Stove 
and sink. Good condition. $1500 or best 
offer. Call: 723-7481 

PARTS FOR 1978 Chev. 1976 Grand Prix 
and 1972 Ford van with rebuilt 240 en¬ 
gine. Reasonable. Call: 1-705-799-7083 

LAWN ORNAMENTS with spinning legs. 
Sylvester, Tweety, Road runner, Bluejay. 
$13 each. Baby sets, $12. Call: 725-9390 

FAIRFAX VACUUM, steam cleans, air 
purifies, wet and dry pickup. $850. 
Electrolux vacuum cleaner with all 
attachments, $550. Both in excellent 
condition. Call: 723-7283 

HARDTOP CAMPER, 1986, good condi- 
tion. 5-piece dining room set, like new. 
5-piece sectional, new. Call: Whitby 
666-1683 


BED, HEAVY SPRING and mattress. 
Call: 433-4259 


8-FT. PATIO DOORS. 1 Dodge step 
bumper. Call: 723-7655 

FOR SALE. 3-bedroom townhouse, 2 
baths, walkout from new, bright rec 
room, garage. Walking distance from 
North Plant. Call: 725-8200 

SUPER 8 MOVIE camera. (Carrying 
case and batteries). Light (new bulb). 
Projector (new reels) and screen, $200. 
Call: Whitby 666-3644 

KIRBY VACUUM. Ariens 5 h.p. snow¬ 
blower. Woods 6-8 man tent. All in excel¬ 
lent condition. Call: 1-416-753-2253 

ALUMINUM STORM DOOR, 33V 2 " x 
79V 2 ". Call: 725-2021 

HEAVY-DUTY STEEL gate. 2 section. 
5-ft. wide, 4-ft. high. Heavy welded 
workbench. Call: 728-7971 

PIANO. APARTMENT SIZE. Excellent 
condition. Call: 728-5318 


LADIES MUSKRAT jacket, size 12. $100. 
Hat optional, $25. Call: 571-3518 

FIREWOOD, APPROXIMATELY full 
bush cord, $100 plus delivery. Cedar 
fence posts, $3.00 each. Call: Whitby 
430-0182 or 668-6980 

TRAILER, 1986, LIGHTWEIGHT, can be 
pulled easily by 4-cylinder, detachable, 
add-a-room. Made in Ontario. Must be 
seen. $2400 or best offer. Call: 723-5371 

1976 CHEV IMPALA, 84,000 original 
miles. Good running. As is. Best offer. 
Call: 728-8868 

OLDER GENERAL ELECTRIC 40-inch 
wide electric stove. Excellent condition. 
$75. Call: 576-0994 

14-FT. ALUMINUM BOAT, 6 h.p. Evin- 
rude, oars, 2 boat seats. 2 life jackets. 
$1200. Call: 1-372-4794 

’84 SPORSTER, FLAME work, bob 
tanks, all chrome, fibreglass saddle 
bags. Call: Bowmanville 623-9561 

NASHVILLE GUITAR, black, acoustic 
with strap and hard-case, like new. $200 
or offer. Call: Garden Hill 1-797-2813 

ARTIFICIAL 6' Christmas tree. 4-piece 
antique bedroom suite. Call: 1- 
705-793-2218 

FRIDGE AND STOVE. Light fixtures, 
fluorescent. New replacement win¬ 
dows. All sizes. Call: 728-8040 

FISHER VIDEO RECORDER. Model 515 
and tapes. 3 years old. Call: 728-5497 or 
576-0415 

1983 SUZUKI 50 CC mini 3-wheel ATC. 
Single speed. Excellent condition. Runs 
great. Great for small children. Asking 
$375. Call: 723-6790 

QUEEN SIZE WATERBED with motion¬ 
less mattress. Also Super Single water- 
bed. Call: 576-8427 

1987 BUICK LeSABRE. 12,000 km. 
(Red). $17,900. 1987 GMC truck, blue. 
Call: 728-3050 

1986 PONTIAC LE, PS, PB, 6-cylinder, 
AC, cruise, AM-FM cassette. 2-door, 
sport console, white, grey interior. 
$12,000. Call: 725-2456 

76 GRAND LeMANS, Pontiac, needs 
some work on body. Make an offer. Call: 
723-9718 

HONDA 750 SHADOW, extra chrome, 
etc. Call: 576-1429 

1971 CHEVY NOVA 427, 12-bolt pos., 
appraised for $7000. Much more invest¬ 
ed. Brand new body and paint and 
more! Call: 571-0779 


ALUMINUM DOOR, size 36" x 83V 2 ". 
Wood door, 36" x 83V 2 ". Apply: 191 Sim- 
coe St. S., Oshawa or call: 723-7565 

1978 PONTIAC PHOENIX, 4-door, V-6, 
PS, PB, rear window defroster, no rust, 
original paint, one owner, excellent 
condition. 36,000 miles. Will certify. 
$2600. Call: 723-2666 

FRANKLIN WOOD STOVE, $150. TH 350 
shift kit and 3500 STLL converter. Call: 
725-0575 


1978 TRUCK, FORD Courier, in running 
condition. $200 or best offer. Call: 
Brooklin 655-4565 

1979 TOYOTA COROLLA, A/C, 4-door, 
brown, good running condition. Certi¬ 
fied one month ago. Call: 728-2715 

Va H.P. MOTOR. Wooden door with 
hardware and window. Electric fuse 
boxes. Call: 723-9135 

4 GM 15" Rally rims, 60’s T/A’s, brand 
new, $500. Bumpers, good shape for ’68 
or’69 Chevelle. Best offer. Call: 571-2071 

FIREWOOD, HARDWOOD. $55 for face 
cord pickup. $5.00 extra for delivered. 
Call: Bowmanville 623-5442 

1976 CORVETTE STINGRAY, automa- 
tic, chestnut brown colour, PB, PS, PW, 
air conditioning, AM-FM Alpine stereo. 
Asking $13,000 certified. Call: 1- 
705-277-2539 

350 DIESEL MOTOR. Front and rear 
bumper for ’78 Nova. 350 V-8 motor and 
262 V-8. Assorted radial tires and other 
parts. Call: 725-7249 

1978 CHEV IMPALA, 4-door 350 auto- 
matic, PS, PB, cruise, tilt, air, good clean 
car. Certified. $2195. Call: Bowmanville 
623-7569 


1981 STARCRAFT HARDTOP trailer, 
sleeps 6. Ice Box and 2-burner stove. 
Asking $2500 or best offer. Call: 723- 
0858 

APPROXIMATELY Vk ACRES with 
4-bedroom 1V 2 -storey house with ga¬ 
rage and shed. Tweed area. Paved road. 
$55,000 firm. Call: 1-416-473-2090 be¬ 
tween 6 and 7 p.m. 

1987 30 H.P. JOHNSON outboard 
motor, full factory warranty. Still in 
crate. $2300 or best offer. Call: 1- 
416-355-2581 


1982 DODGE ARIES, standard, good 
condition. 72,000 km. Estate sale. 
$2800. Call: Port Perry 985-2058 

FRIDGE, 28", $250. Hoover washer 
spin/dryer, $160. 100-year old framed 
mirror, $50. Young men’s clothing, size 
28-32. Call: 433-1440 

HOOD RANGE fan and 17 cu. ft. Ken- 
more refrigerator (green) and double 
stainless steel sink. Best offer. Call: 
579-7150 


’87 PONTIAC 6000 LE, 11,000 miles. 
Priced to sell. $13,950. Call: 723-4740 

APPLES AND PEARS, early varieties, 
later Macs, Spys, Cortland, Tolman- 
weed Bartlett pears. Call: 983-5173 

PIANO, excellent condition. Asking 
$825. Rug, Crossley, 10'2"x12'4". Excel¬ 
lent condition. $25. Mint green. Call: 
728-9856 

NEW FORTRESS scientific wheelchair, 
650 SF with dexlue seat. Purchased 
Aug. 22/85. Used till Jan. 23/86 in Ban¬ 
croft Manor. Been stored. Asking $3000 
or best offer. Call: 1-613-338-2512 

V 2 -TON CHEV PICKUP. 1967 Centennial. 
283 standard. $600. Call: Brooklin 655- 
3876 

4-PIECE CHESTERFIELD. Call: 579- 
3978 between 4 p.m. and 6 p.m. 


30 MODEL A COUPE, restored three 
years ago. 28/29 Model A coach, restor- 
able with extra body parts. It runs. 
$1800. Call: 1-705-738-3753 


CEDAR TREES for hedges. Wheel¬ 
barrow, 4-cu. ft. capacity. Call: 725-7768 

NEW SOUND PROJECTOR, 50" screen, 
movie camera. $300. Round kitchen ta¬ 
ble. 4 swivel chairs, $125. Kneissel skis, 
190 cm. Exercise mat. Call: 571-0052 
Cam. 


MUST SELL. Drastically reduced to 
$123,900 for quick sale. Two-bedroom 
bungalow, separate dining room, large 
eat-in kitchen. In-law apartment. Ga¬ 
rage. Call: 723-5371 


HARDTOP TENT TRAILER. 1979 Star- 
craft, North Star model, stove, fridge, 
canopy, sleeps 6. Excellent condition. 
Call: Bowmanville 623-4288 


21' ROUND ABOVE ground pool with 
deck. Like new. $600. Call: 576-1263 

LADIES WINTER COATS, size 10. Baby 
articles and clothing for girls. ’73 Honda 
V45, certified. Best offer. Call: 723-1770 

TWO NEW Invader electric downrig- 
gers, 3' arm. $295 each or best offer. Call: 
728-5743 


’84 HONDA SHADOW ‘500’ — New in 
June 1985 — Low mileage, excellent 
shape. Bell helmet included. $1600 or 
best offer. Call: 728-0581 


FOR RENT 


AVAILABLE SEPT. 1st. Furnished one- 
bedroom apartment or furnished room 
near South GM. Apply: 260 Malaga 
Road, Oshawa 

“CAMPTOURIST” 1987 CAMPER. 
Weighs only 650 lbs. Any car can tow. 
Reasonable rent. $130 per week. Call: 
576-3285 

ROOM, FURNISHED, Oshawa Centre 
area. Single working person preferred. 
Call: 728-7274 Ken. 

BASEMENT, LARGE 1-room apartment. 
Non-smoker. Call: 728-0700 


TWO ONE-BEDROOM apts. for rent in 
downtown Oshawa. Minutes away from 
school, buses. $500 plus utilities. Call: 
728-9030 


NEW 3-BEDROOM HOUSE, 2 full baths, 
garage, carpet throughout, blinds, fam¬ 
ily room with fireplace. 4 appliances. 
$900 a month plus utilities. Call: 576- 
8208 after 5 p.m. 


WANTED TO BUY 


DEHUMIDIFIERS. Working or not. Call: 
725-1937 


HOME STYLE band saw. Medium duty. 
Call: 723-1343 


SLUG BARREL for 870 Remington. Call: 
723-6079 


SERVICES 


MOTHER OF one and four year old will 
babysit in my own home. Call: 987-5295 

BABYSITTING IN MYhome. References 
available. East of Townline Road. Call: 
434-7584 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


Shop at the Oshawa 
Co-op Grocery Store 
33 Waterloo St., Oshawa 

Save up to 15% and support this unionized store. 

Your personal invitation 

to shop and compare for six weeks 
with no obligation. 

STORE HOURS: Monday closed 
& Gas Bar Tuesday —10:00 a.m. to 6:00 p.m. 

Wednesday — 9:00 a.m. to 6:00 p.m. 
Thursday-Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 a.m. to 5:00 p.m. 


CLIFF MILLS MOTORS 

In Business For Over 50 Years Your Pontiac, Buick, G.M.C. Dealer 

Parts and Service 

266 King St. West 
Oshawa. Ont. 

723-4634 

Support Your 
Local 222 CAW Members 

Certified 1965 
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“Under the Gun 99 


Truck Plant News 


By DAVE THOMPSON 
Service Representative 
Recording Secretary 

First of all, I would like to thank 
everyone who voted for me and also 
I would like to thank you for your 
confidence in me. As you know there 
was one piece of 
campaign litera¬ 
ture that was 
nothing but 
character assas¬ 
sination at its 
finest. Like I said 
last issue, the 
only phonies 
were the “wimps 
who distributed 
this trash in the 
wee hours of the 
morning, enough said. 

WORKERS’ COMPENSATION 

Since my last article, we have had 
15 WCB hearings in Toronto. Out of 
the 15, 3 claims will go to my favour¬ 
ite hearing level, Workers’ Compen¬ 
sation Appeals Tribunal. 

Seven of the 13 claims were paid 
and the others, decisions are pend¬ 
ing, for a total of $46,624.00. 

Recently we have been getting in¬ 
quiries, to be specific, 710 over the 
last 4 weeks. So, I would hope you 
can bear with me and my co-workers 
Gene Bergeron, Gerry Smith and Al¬ 
ternate Service Rep Ken Fowler. 
These guys fill in when I am not 
available and they are doing an 
outstanding job. 

UIC — RETIREES AND 
CADBURY 

Some of you retirees by now will 
have gotten a rebate regarding your 
pension being declared as earnings. I 
have to thank you for your support in 
answering my letter and also thanks 


By TOMMY THOMPSON 

B BODY MODEL CHANGE 

Prior to the model change, I was 
on both the night shift and the day 
shift with the committeemen helping 
members straighten out any UIC or 
SUB problems 
they might have 
prior to model 
change and lay¬ 
off. I got around 
to see most of the 
people in 
B-Body and 
handed out my 
personal cards 
so if they had any 
problem they 
would be able to 
reach me at home or at the SUB of¬ 
fice. I’m sorry I wasn’t able to give 
everyone a card since it is impossible 
to meet everyone. I hope in the fu¬ 
ture I’ll be able to give everyone a 
card. 

We have also been informed by the 


By JACK WHALEN 
Chairman 

GM Shop Committee 

Starting this article, I hope every¬ 
one had a very good holiday, as the 
weather was just great. I am sure 
everyone could use a few more 
weeks. As I am 
writing this arti¬ 
cle, September 
14th is only three 
weeks away and 
I am predicting a 
few days in ad¬ 
vance of August 
the 30th, you, the 
membership will 
have given your 
Bargaining 
Committee a 
great vote of confidence at our Strike 
VOTE. 


to John Kovacs and my President, 
John Sinclair. 

We collectively took on the Con¬ 
servative Government and had them 
see the light in favour of our Local 
222 retirees. 

The Cadbury closure is a problem, 
and we are trying to rectify all UIC 
problems. 

Last week I thought I was heading 
for my first confrontation with UIC. 
But it was avoided and the severance 
pay and vacation pay problem has 
been satisfied by both the Commis¬ 
sion and the Union, thanks goes to 
everyone involved. 

CHIROPRACTIC CARE 
Recently I have recommended the 
use of the Oshawa Chiropractic 
Centre, headed by Dr. Adrian Pet- 
tyan. 

Dr. Pettyan has now moved. I will 
now supply you with the new office 
address and phone number: 

Dr. Adrian Pettyan 
212 King St. West, 

Oshawa, 728-7915 
Also I would like to recommend: 
Dr. Michael Musceo 
212 King St. West 
Oshawa, 728-7780 
These chiropractors will work 
with the Union in regards to WCB 
claims, S & A and our Green Shield 
Plan. Please use them, I recommend 
it. 

IN CLOSING 

The Service Rep’s job is the most 
hectic position in the Union today. 
Myself and my co-service rep, Gene 
Bergeron, are trying to unravel the 
red tape in one’s life, and we have 
been successful. 

Myself and Gene can only try and 
do the best for you. Remember, trust 
the Union, not them. 


SUB office that there are 200 over¬ 
payments in B-Body due to 
unemployment problems myself and 
the service representatives in the hall 
are doing the best we can to see to it 
that these overpayments are re¬ 
solved before you workers get back 
to work. 

A-BODY RETURN TO WORK 

I want to welcome all the Brothers 
and Sisters who have been called 
back to work and hope they had a 
good holiday. I was hoping to hand 
out my cards to members of A-Body 
but unfortunately I have suffered a 
recent accident and will not be work¬ 
ing for a short time. Cheryl Beers will 
be replacing me while I’m out and I 
feel confident that she will do her 
best for the membership. 

Even though I will not be through 
the plants I am available at home to 
anyone who wishes to contact me. 
For those who did not receive my 
card, my home phone number if 
436-7238. 


We started negotiations on July 
14, 1987, and as you know until Bob 
White decides his strategy on who 
the target will be, there hasn’t been 
much headway. I know going into 
these talks, the atmosphere is very 
comfortable because mainly, your 
Shop Committee and Executive are 
working together. I have been 
through three sets of negotiations 
with John Sinclair and we have a 
pretty good rapport with each other 
and the entire Shop Committee. 

Hopefully by the time you read 
this, our problem with the shift hours 
in the Car Plants will be behind us. 
When Rick Curd opened the talks on 
the Company side, his remarks were, 
“We want co-operation, flexibility, 
and be more competitive.’’ Why did 
management arbitrarily change your 
shift hours? Does this mean 


By JOHN GRAHAM 
Truck Plant Chairman 

1987 NEGOTIATIONS 

First, I would like to welcome 
everyone back from your brief and 
hard earned holidays. I certainly 
hope that everyone had a safe and 
enjoyable break. 
As of August 
17th, myself, 
along with Frank 
Taylor and 
George Knott 
will be in To- 
ronto for 
negotiations and 
our replace¬ 
ments will be 
Glenn Gray, 
Truck Plant 
Chairman, Mike Leveque, District 1, 
and Bob Irwin, District 11. They are 
very capable replacements and I 
know they will do the job in our 
absence. 

I have had an opportunity to talk to 
literally hundreds of people in the 


The winner of the motor boat and 
trailer was Richard (Dick) Donald, 
314 Lorindale Drive, Oshawa. 

A Body Material Handler, a 
worthy winner. Dick said he and his 
family will enjoy this prize at their 
cottage on Rice Lake. 

The casting and spinning that was 
held at the Picnic and the winners 
after showing their skills were happy 
with their prizes. 

There was no trap shooting over 
the Lake at the Picnic. We had per¬ 
mission from the Police and City 
Council, but an over-zealous city 
employee found an anti-noise by-law 
that shut us down. A replacement 
shoot was held at the Newcastle 
property on August 29th. 

Fishing has been very spotty ex¬ 
cept those fishing in Lake Ontario 
where there has been some very 
large salmon and rainbow trout ta¬ 
ken. The baits have changed. Most 
fishermen use a flashing spoon with a 
single hook. The spoons are painted 
many colours, but blue and green 
seem to be the colour most fishermen 
use. 

The single hook does a better job 
than a treble hook, as these large 
salmon swallow the bait, and if you 
use treble hooks they are crunched 
down and you do not hold your fish. 

When fishermen first started 
fishing Lake Ontario, cowbells or 
baits with many spinners were used, 


flexibility or co-operation?! A great 
way to start negotiations!! 

On the Master level of talks, our 
main objective is our Pensions — 
hard core! 

On the Local level of talks, we 
want our transfer provisions intact, 
our Van Drivers protected, our 
Maintenance Departments protected 
now and in the future. Your Bargain¬ 
ing Team, at both the Local and Mas¬ 
ter, have no intention of giving any¬ 
thing up and substantial gains in all 
other areas along with recognition of 
our Skilled Trades people. 

Myself and your Bargaining 
Committee will keep you informed 
and up to date on the happenings of 
your 1987 negotiations. 

P.S. Thank you for your support 
during the Executive elections for 
2nd Vice-President. 


plant and we also circulated demand 
sheets through the plant. The two 
issues which were the overwhelming 
priority are a vastly improved pen¬ 
sion with a full COLA for both our 
past and future retirees and also job 
security for our younger members. 

At the CAW Bargaining Conven¬ 
tion to formulate demands, there was 
a demonstration put on by our pre¬ 
sent retirees trying to make sure that 
our Bargaining Committee under¬ 
stood the priorities. One of the pla¬ 
cards carried by a retiree really said 
it all, “We can’t blame Owen Bieber 
or the Yanks anymore.” 

This is our first opportunity to 
negotiate a made-in-Canada contract 
with all Canadian priorities. I know 
myself, along with every member of 
our Negotiating Committee, are fully 
supporting Brother Bob White on his 
endeavour to once and for all attain a 
pension agreement which will alow 
our past and future retirees an oppor¬ 
tunity to live with dignity and 
financial security. 


supposedly to simulate a school of 
bait fish, but this bait soon 
disappeared from the fisherman’s 
tackle box. 

The down riggers and cannonballs 
get the bait down into the water very 
quickly and you do not have to use a 
copper line. A good test of 25 lbs. 
Manofilament line does the job. 

Good down riggers have a gauge, 
telling the depth of your bait. Your 
depth finder tells you how deep the 
water is. So if you wish to fish 50 or 
60 feet down, no problem. Just set 
your gauges. 

The line is slipped into a clothes 
peg (or a slip plastic line holder, part 
of your down rigger) and when you 
get a strike, the line flies off the holder 
and you generally have a fish. 

Your rod has to be at least 10-ft. 
long up to 16-ft. and when it is set in 
the rod holder, a good bend or arc 
must be kept in the rod at all times, 
and when the fish strikes, the bow in 
the rod acts as a catapult, and the bait 
has a great snap. 

Many people think these fish are 
not good eating and anyone who has 
tried them enjoys the fish dinner. I 
think they are delicious when pre¬ 
pared properly, with a little dressing, 
and different pepper sauces. The fish 
is then wrapped in brown paper, and 
covered with tin foil and baked slow¬ 
ly. Nice to eat, either hot or cold. 

The water you drink from Lake 
Ontario and the vegetables that are 
watered with water from Lake On¬ 
tario, all have the same chemicals 
and I do not know of any person 
complaining of the food value of 
these fish. 

The big question I keep asking my¬ 
self, how long is the food supply of 
alewives (shod) and smelt, going to 
last, as these monster fish feed on the 
bait fish. 

Smelt were placed in Lake Michi¬ 
gan about the year 1912 to feed the 
lake trout, but pollution killed the 
spawning beds of the lake trout and 
the lake trout faded away. 

Lake Ontario fishermen think cer¬ 
tain fish like smelt live at one depth of 
the lake and other fish like alewives 
live at another depth in the lake, and 
the common white sucker live at a 
different depth of the lake. They are 
all part of the food chain for those 
monster fi sh. The food chain is always 
changing. For instance, the white 
suckers used to spawn in the local 
creeks that are now being filled in 
and used as draining ditches. That 
little bug or moth that was placed in 
Lake Scugog to eat the weeds is 


On the issue of job security of our 
young members, the Americans im¬ 
plemented some very meaningless 
job security language in 1984 to see 
an inferior agreement. By the sound 
of what is coming out of Detroit, they 
are going to continue down that very 
fruitless path. The facts of life are 
very simple. The only job security 
we can expect in the future is to build 
a properly engineered quality pro¬ 
duct at a competitive price and to 
make it financially desirous enough 
to encourage our senior members to 
retire. 

We also must attain strong out¬ 
source language to keep “our work 
in our plants.” This will at least keep 
our jobs lost to automation and for¬ 
eign competition at a minimum. 
These are only a few of the many 
very important issues we will be fac¬ 
ing in “1987”. 

I will attempt to keep you in¬ 
formed as much as possible, but I do 
not believe there will be any signi¬ 
ficant progress until a target Com¬ 
pany is selected. 


doing a great job. To see those large 
masses of weeds one could not boat 
through, are now gone. One can troll 
almost any place on Lake Scugog, 
which is great news for the 
fishermen. 

Some weeds are floating on the top 
of the water and the water is a little 
murky, but that will all clean up. 

The wild rice will return with a 
little help by planting. 

The catches of bass, pickerel and 
muskie has improved. The fish were 
always there but you could not fish 
them for the weeks and you could not 
run your motor through those large 
thick weed beds. I hope this is 
another improvement by the 
department for the benefit of the 
fishermen. 

February 16th, 1988 will be the 
celebration of 50 years as a conserva¬ 
tion club, by members of the Union 
Rod and Gun Club. The celebration 
will be held in the evening. Everyone 
will be welcome, with the kids. 

We hope to celebrate this event 
with the presentation of trophies, 
booths with many displays, and arti¬ 
cles interesting to the conservationa- 
list, as well as a few door prizes. Six 
months away, but we hope to see you 
there. 

Those terrible earwigs are a new 
menace to us, but they tell me they 
have been in Europe for many years 
and are much larger and more de¬ 
structive to the vegetable crop. 

The only bird I see eating them are 
the common house sparrows. If you 
sit still in your back yard when the 
dew is on the grass, you will see the 
sparrows catching them. So maybe 
these dreaded earwigs will have a 
natural enemy, the house sparrow, 
another bird that will help to control 
these pests, the earwigs. 

I hope you take the time to find 
some wild fruit or wild plants that 
can be used for food or drink. 

You know the plant, the yarrow, 
about 18-inches to 2-fit. high, with a 
flat, white flower and green stem that 
grows wild in the scrub grass. Yar¬ 
row can be used as tea or dried and 
ground and mixed with grease for 
salve. I do not know if it is any good, 
but the story about the yarrow was a 
good story. 

Trap and target shooting every 
Sunday morning plus early Thursday 
evenings. 

Tom Holly would like to thank all 
the people who helped to sell mem¬ 
bership cards. 

Fish entries: P.O. Box 483, Osha¬ 
wa. 



SUR Report 



Plant Chairman’s Report 
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1987 CAW 


PRIZE WINNERS 


Local 222 Retirees Picnic 
June 16, 1987 

WATERMELON DRAW: 

W.F. Clark (14 lbs. 4 oz) 

R.R. 1, Minden, Ontario. 

JELLY BEAN GUESS: 

John Hraynyk (1136) 

400 Holcan Ave, Oshawa 
$50.00 DRAW WINNER: 

E. Birecki, Oshawa; Martin Somer¬ 
ville, Oshawa; Len Schlechter, 
Oshawa; Harland Williams, Osha¬ 
wa; Nick Stroz, Oshawa; John 
Lindsay, Oshawa; Clare Thombury, 
Woodville; Harvey Roberts, Whit¬ 


by; Lloyd Edwards, Oshawa; Dave 
Anderson, Lake hurst; W. Pavloff, 
Oshawa; Howard Carnochan, 
Brooklin; Jack Westlake, Newton- 
ville; Louis Pade, Campbellcroft; 
William D. Martin, Oshawa; Walter 
Dobroshinsky, Oshawa; Stan 
Krupop, Oshawa; Hub Harmer, 
Oshawa; Phyllis Yurkowsky, Osha¬ 
wa; A1 Payne, Bowmanville; Murray 
Archibald, Blackstock; Walter 
Mitchell, Oshawa; Henry Dibleby, 
Hampton; Wilbur Miller, Bowman- 
ville; Douglas Fallis, Bowman ville; 
Sam Collins, Oshawa; Ken Gibner, 
Newcastle; Marie Blight, Oshawa; 
R.L. Bellenumeur, Ajax; Walter 


Yurkowski, Oshawa; Ambrose 
Laderoute, Ajax; W. Rutherford, 
Oshawa; Michael Kolynko, Osha¬ 
wa; Robert Burk, Oshawa; J. 
Slonchka, Oshawa; Harold Matth¬ 
ews, Colborne; Harold Davey, Pr¬ 
ince Albert; Ralph Nixon, Oshawa; 
Gord Moffatt, Bowmanville; George 
Bogaard, Oshawa; E. Rymdzidmek, 
Oshawa; Stewart Chisholm, 
Bowmanville; Gordon Prouse, 
Brooklin; John Bodnar, Oshawa; 
Merton Crawford, Oshawa; Nellie 
Koll, Oshawa; Frank Jarvis, Osha¬ 
wa; M. Kotwas, Oshawa; Sam Bre- 
reton, Newcastle; Eve Decaire, 
Oshawa. 
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PICNICS 


1987 CAW PICNIC DRAW WINNERS LOCAL 222 MEMBERSHIP ADULT DRAW 


1. Half-ton GM Pickup Truck 

Ronald Wright (Ticket #6772) 

835-215 Oxford St., Oshawa, Ontario 

2. Pontiac 6000 

Bill Mutimer (Ticket #11036) 

532 Grenfell St., Oshawa, Ontario 

3. $1,000 Gift Certificate 
W. Clarke (Ticket #6698) 

218 Hazelwood Dr., Whitby, Ontario 

4. $500 Gift Certificate 
David Hannah (Ticket #6763) 

187 Waverly St. South, Oshawa, Ontario 

5. $500 Gift Certificate 

M.P. Diachenko (Ticket #10620) 

849 Gentry Cres., Oshawa, Ontario 


6. $500 Gift Certificate 
David Gorr (Ticket #10013) 

803-44 Bond St. West, Oshawa, Ontario 

7. Colour TV 

Dan Stewart (Ticket #6224) 

424 Gothic Dr., Oshawa, Ontario 

8. VCR 

W. Jackson (Ticket #8808) 

1006 Acadia Cres., RR3 Millbrook, Ontario 

9. Microwave 

Mike Reynolds (Ticket #2180) 

119 Oshawa Blvd., Oshawa, Ontario 


10. Microwave 

G. Gillespie (Ticket #11084) 

RR1 Grafton, Ontario 

11. Gas Barbecue 

John Flagel (Ticket #3034) 

547 Emerald Ave., Oshawa, Ontario 

12. Gas Barbecue 

H. Hofstede (Ticket #10547) 

RR6 Bowmanville, Ontario 

Rod & Gun Club 

Boat, Motor & Trailer 

R. Donald, 314 Lorindale Dr., Oshawa 
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Editorial 



By RAY FINNEY 
Editor 

52 STARS & ONE MAPLE LEAF 

As Prime Minister Brian Mulroney 
faces his moment of decision over 
how high a price to pay to gain a Free 
Trade Treaty with the United States, 
• will last minute 
doubts lead him 
to back away as 
happened with 
Prime Minister 
Mackenzie 
King in 1948? 
Faced with ser¬ 
ious economic 
problems, after 
theendofWWII, 
King decided in 
1947 to negotiate 
a Free Trade Pact with the Ameri¬ 
cans. The initiative was supported 
by powerful cabinet members such 
as Trade Minister C.D. Howe and 
civil service manderins, including 
future Prime Minister Lester Pear¬ 
son, then a high ranking official in the 
Department of External Affairs. But 
at the 11th hour, as he was about to 
agree to a major Trade Pact with the 
U.S., King decided such an agree¬ 
ment could destroy the unity of the 
Commonwealth, still an important 
consideration in those days. 

Perhaps even more important, 
King worried it would “allow the To¬ 
ries to portray him as selling out 
Canada to the Yankees.” 

So King changed his mind on the 
Free Trade deal. 

With Mulroney having to decide 
within the next six weeks, the dead¬ 
line for the negotiations, on what 
would almost certainly be an irrever¬ 
sible course for Canada, he has to 
ask himself whether he wants, 40 
years after King’s decision, to allow 
the Liberals and New Democrats to 
be able to portray him as selling out 
Canada to the Yankees. 


SIGNIFICANT IMPACTS 

While the objectives of the Mul¬ 
roney government go much further 
than those of King, the Canada U.S. 
Free Trade Treaty that King almost 
signed would still have had signi¬ 
ficant economic and political impacts 
on Canada with economic gains for 
some industries, but with Canada 
much more closely integrated into 
the U.S. 

The six objectives of King’s 
“Trade and Economic Co-Operation 
Pact” were: 

1. “To expand the volume of 
trade between Canada and the 
United States” 

2. “To integrate and stabilize the 
two economies” 

3. “To increase production and 
promote full employment” 

4. “To safeguard and improve the 
standard of living and to reduce the 
cost of living, by making freely avail¬ 
able to each the resources and pro¬ 
duction of the other” 

5. “To guarantee to each country 
free access to the resources of the 
other in case of attack” 

6. “To promote the economic 
welfare of both’ ’ 

Canada and the U.S.^were to 
eliminate immediately all customs 
duties between the two countries. 
The only customs duties that would be 
imposed in the future would be in 
response to dumping or exporting 
subsidies by the other country, and 
these would only be temporary. 

For a five year transitional period, 
each country would be allowed to 
maintain quantitative restrictions on 
“a limited range of products.” But at 
the end of the five year period, the 
only remaining exceptions would 
allow the U.S. to impose quotas on 
wheat and flour imports from Cana¬ 
da, while Canada would be allowed 
to restrict seasonally imports of fresh 
fruits and vegetables from the U.S. 

The only other exceptions would 
be “for the protection of public mor¬ 
als” or to enforce health and sanitary 
regulations or other such matters. 

The Pact itself was to last for an 
initial period of 25 years, which 


would have brought it up to 1973. But 
Notice of Abrogation by either side 
could not be given until after the end 
of 25 years, and with three year’s 
notice, so the Pact would have had 
an effective life of 28 years, bringing 
it up to 1976. 

KEY GOAL NOW 

There was no plan for a dispute 
settlement mechanism, a key goal for 
Mulroney this time. “Instead the 
U.S. said close and continuing con¬ 
sultation would be the governing 
principle in all matters arising under 
the Pact.” 

As part of the agreement, Canada 
had to surrender certain rights it held 
through its membership in the Inter¬ 
national Trade Organization (the 
predecessor to GATT, The General 
Agreement on Tariffs and Trade). 

Specifically , Canada would not be 
able to impose important restrictions 
for balance of payments proposed 
unless U.S. agreed to the measures 
Canada proposed to implement. In 
effect the U.S. would have had a 
veto over Canadian measures affect¬ 
ing the Canadian exchange rate. 

Another key part of the agreement 
dealt with access to each others 
Natural Resources. Trade between 
the two countries would be free from 
export controls except to safeguard 
the movement of goods in short sup¬ 
ply and in such cases consumers in 
both countries would be assured 
equivalent treatment. 



What this means — and there 
likely will be a similar commitment in 
the Free Trade Pact currently under 
negotiation — is that Canada would 
not be able to hold back resources 
such as oil and gas from the U.S. in a 
shortage or to charge Canadian con¬ 
sumers a lower price than U.S. con¬ 
sumers, as happened in the oil crisis 
of the mid 1970s. 

At the same time, each country 
would be guaranteed free access to 
the production and resources of the 
other in case of attack. Among the 
most important provisions of the 
proposed Treaty would be those re¬ 
lating to the national security in¬ 
terests of the two countries. 

In the current negotiations, ac¬ 
cording to officials in Chief Canadian 
negotiator Simon Reisman’s office, 
the Canada U.S. Free trade Treaty 
would replace GATT for Canada- 
U.S. trade. 

The impact of free trade on U.S. 
industry — over all U.S. industry is 
so much larger and more firmly es¬ 
tablished than Canadian industry 
that little serious injury would be an¬ 
ticipated. However, if identified a 
small number of industries such as 
aluminum and zinc that might be 
hurt. 

A number of industries where 
Canada would increase exports to 
the U.S. were not a problem. Key 
producers were American owned 
branch plants. 

But what swayed King in the end 
was not the possible damage to a 
particular industry or the loss of 
sovereignty in the resources or 
foreign exchange policy, but the 
broader fear of absorption by the 
U.S. 

The present Canadian Govern¬ 
ment would prefer the latter. They 
tend to the view that Canada’s ulti¬ 
mate destiny is inevitably linked to 
ours and that integration of the econ¬ 
omies should be continued and de¬ 
veloped further. 

Now, Mulroney has six weeks to 
decide whether he’s prepared to 
gamble. Canada can retain its in¬ 
dependence even if it becomes more 
dependent on the U.S. for its well 
being. 

NDP 

The NDP party has stood alone in 
the fight against the Free Trade Pact. 
With the Auto Pact on the line in this 
issue, not to say anything about 
Canadian sovereignty and natural 
resources, it is of the utmost im¬ 
portance to support and vote for the 
NDP candidate in your riding. 



*** FREE TRADE T-SHIRTS AVAILABLE FROM *** 


Bruce Moores — Truck Plant 
Derek Gandy — Truck Plant 
Matt Ryan — Battery Plant 


Bill Harding — 550 Stockroom, Dpt. 41 
CAW Hall — 44 Bond St., E. 

Further Information — 723-5917 


RIM Plastics 
and Inspection 


By JIM MITCHELL 
Committeeman 


I would like to take this opportun¬ 
ity to welcome everyone back from 
holidays and hope everyone had a 
good summer. 

By the time 
this article is out, 
we will have ex¬ 
perienced a re¬ 
duction in man¬ 
power. Most of 
the Brothers and 
Sisters involved 
will be relocated 
in different 
areas. To the 
ones coming to 
our Zone, I wel¬ 
come you and if you have any prob¬ 
lems or need any answers don’t 
hesitiate in calling the committee¬ 
man. We will answer any questions 
you may have and try and resolve 
any problems you may experience. 
At this time I am filling in for John 
Lewis, your Area Chairman, while 
he is at negotiations. My Alternate 
Committeeman Barry Holland is 
doing my job as committeeman and 
is very capable in handling any prob¬ 
lems which may arise. 

VACATIONS 

The vacations in our areas have 
always been indivdually designated, 
meaning employees put a request in 
for their holiday periods and this al¬ 
ways seems to work out to every- 
ones satisfaction. This year the 
Company designated the holiday 
periods for our areas meaning that 
they told us when we were having 
our holidays, and this became a dis¬ 
aster. It seems that they needed 
some employees to work that period 
and kept certain individuals, totally 
disregarding the seniority rights of 
others. The Company went around 
and had the employees sign forms for 


their holidays making the shut-down 
period their designated holidays. 

To most of our Brothers and Sis¬ 
ters these time periods were satis¬ 
factory, but to some they weren’t. It 
seems the Company wants co¬ 
operation in the work place. They 
want us to do a good job and to put a 
little more in-put into what we are 
doing. It seems the Company wants, 
wants, wants, but doesn’t want to 
give anything in return. 

I feel the way the Company hand¬ 
led the holidays this year was in total 
disrespect for the seniority rights of 
our people. If the Company wants 
co-operation, then I think in the 
future they should have a little more 
consideration for the people who are 
working for them and then they will 
get the same in return. 

As you are aware, negotiations 
have started and our main demand is 
for better pensions with COLA. I 
think with some serious negotiations 
on both sides this will be obtained. 
There are many other issues to be 
addressed in negotiations at the Mas¬ 
ter and Local Levels, and as they 
progress we will inform you as much 
as possible. 

This article will probably come out 
after the strike vote, which is to be 
held August 30, 1987. I am sure the 
outcome will be 100 percent behind 
our negotiating team and with that 
support I’m sure the Company will 
take a serious look at our demands. 
With the continued support of the 
membership, I’m sure gains will be 
made in the pensions to insure that 
our members can retire with respect 
and dignity. This in turn will help 
secure jobs for our younger mem¬ 
bers. 

So remember, if you have a prob¬ 
lem or need information don’t hesi¬ 
tate in stopping or calling your com¬ 
mitteeman. 




CAW-GIf 

Employee 

Counselling 

By ORVILLE FAUGHT 
& JOHN LESURF 



The CAW-GM, employee counsel¬ 
ling program is a joint venture which 
was agreed to during the 1984, GM- 
UAW, contract negotiations. It is to¬ 
tally financed by General Motors and 
employs eleven trained union 
counsellors, two of which are as¬ 
signed, along with one management 
counsellor, to the Oshawa plants. 

The objective of the program is to, 
upon request and on a strictly con¬ 
fidential basis, assist workers, re¬ 
tirees or their families, to solve any 
personal problems. These problems 
may vary from emotional, medical, 
financial, marriage and family 
difficulties, to any other type of 
stressful situation that affects their 
lives but can be successfully treated 
through professional guidance or 
counselling. To accomplish this the 
Union and Company appointed 
counsellors have been extensively 
involved since June 1985, visiting 
with the heads of community and so¬ 
cial service organizations, through¬ 
out Oshawa, Lindsay, Peter¬ 
borough, Cobourg, Whitby, Port 
Hope, Ajax, Port Perry, and many 
other small communities, learning 
about the availability of appropriate 
treatment facilities, user fees and 
timeliness of treatment. When 
facilities are not available, or when 
there are lengthy delays for ap¬ 
pointments, the counselling team 
will work within that community to 
assist in upgrading that service. 

The Oshawa-Whitby-Newcastle, 
United Way for instance, is largely 
financed by the GM worker, and in 
turn sponsor over forty different 
organizations within that com¬ 
munity, yet workers have not been 
fully utilizing these or government 


sponsored programs, even though 
they are paid for through taxes and 
charitable donations. 

At GM we are trying to change 
this. We know that the need to pro¬ 
vide social services is essential, but it 
is also essential to keep workers and 
their families informed as to what 
those services are all about, how and 
when to use them, what is lacking, 
and why we should work towards 
improving them. 

Union and management counsel¬ 
lors are not and do not claim to be 
psychiatrists — rather we are trained 
to guide workers or family members 
to the right person or agency to help 
them solve their problems — or 
perhaps even avoid problems before 
they develop. 

The Union and Company counsel¬ 
lors have not lost sight of the fact that 
there are less fortunate families who 
do not receive GM benefits and 
wages, or are unemployed al¬ 
together. Their social needs must be 
met and we feel a by-product of our 
effort will also benefit them. 

Like the late UAW President Wal¬ 
ter Ruther once said “What we want 
for ourselves we want for the com¬ 
munity, and all people”. That phil¬ 
osophy still stands in Local 222, and 
our Canadian President Robert 
White fully supports it. 

The long term goal of the 
Employee Counselling Program is to 
build a trusting reputation among all 
General Motors workers, retirees 
and their families, that the program is 
a competent and confidential one, 
which can and will assist all in¬ 
dividuals with any personal prob¬ 
lems that may be interfering with 
their life. 
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